BERBRESEFH

Recruitment Strategy

: FHEEA G EEFEIAT

Taiwan Assessment and Evaluation Association

I Quick Fact ]
AENEAKIEE

350,000

\325,626
300,000

\277,230
250,000
\\ 1063 FEEARBEAEANE

218,409 2 277,230

199,824

200,000

150,000

1218 FEAE AL AE

199,824

1058 FEERABRIEE © BEEAK

1052 FE=RIBEAR

IR

7,808A
V& 5 81.0%
7,805 A 131.8% .
T 3,568 A [14.5%
3 it
2,477 A | 10.1%/

1058 F ZE=REE AR

&
9,327 " ~
(%4% \f»«wiﬁ |

3,267 A |35.0% "
2 B |
T 1,712 X 118.4% #75T | 2,868 A | 30.7%
& #AeH 2,557 A | 27.4%
i/ 1,474\ /15.8% ) \‘u E® [1,353A | 14.5%

Copyright © 2017 TWAEA. All rights reserved. -1-



BEREHRISEFMH :

Recruitment Strategy

i’d:E EAGEEFERGT

T1|wan Assessment and Evaluation Association

1058 FEERASRIRINEE AKX

1058 FEE=RIZEAR

17,777

o=

?ﬁ;ﬁiﬁ 1,923k
, % 7= i=
o BN

8,864

1058 FEERTREIXiTSEEhE=AK

BHESH (G uEtE) 1bER it =
=20 AH ! |E?5E’*”“¢ 49.9%

106,503 | TR ST 39.2%

b1 5B
‘( %jtl_'.ﬁ BRSO 22.3% Im.
19,918 A | 18.7% 5 Efthith =

P Hh &ﬂqiaqﬂ 29.6% ‘ P

} ﬁ::?',:ll_ll_k|13.4% 1 RITEED 3.3%

y =T . e
‘J 12,520 A 11.8% . BEED 25.2%

?iﬂ‘qi.aqﬂ 27.9%
%

Fi RS (SinmSr212) .
HESES=2EAH - EA3ER

44,950 A

123,497

EhREF
26,186 A

J EFm
18,544 A | 15.0%

7/ Sl
‘r 15,125 A | 12.2%

3 thEs
13,139 A 10.6%

Copyright © 2017 TWAEA. All rights reserved. -2-



BERBRESEFH

Recruitment Strategy

FEEA S EFEGTE

H &%
Quick Fact 1
= BEAOSH

— ZEXREBABAZEG 3

- BEMARBABAEFAMG 5
&~ IRINBES

— &% 9

—_ - BEHE 15

= EEE 21
2 EELUEPEHREESTENEBE) LRSI

— EEEBESPERHEASESPENERE " - —FRH)ER 27

_ - MREHEERESPEAGESTENERE _ - —FR)TREZER 29
B pgitESPEaReEesrEMER) LRSI

— ZEIRMESPEFASESPTEMEZERE _ - —FR)HEISEIR 33

— MREEEGESPEEFGESTEMERE " - —F=R)HEANETRERZER 35

= ZERNESPRELEIR 39

M- MARESEXRNTESHREBERESER 41
h--BEPEERES

— ZEHEBERPELIR 43

— - IREHBERPELREZSER 45
BE - MtERl : RSP HEISRZERER

— ZEIMESHHBEBZBATEIR 49

- RS HEBIEREARBRH ZERD T 54

= MREEHEENESPHBHBIENFEREZER 64
a3k MHER2 - RSP REEF R LR

— ZERMESPREBZBATIR 88

> RSP RESIERNEARBRH ZERD T 90

= MAREEHEENESPREBIENFEREZER 96

Copyright © 2017 TWAEA. All rights reserved. - E ﬁﬁ -



BERBRESEFH

Recruitment Strategy

: FHEEA G EEFEIAT

Taiwan Assessment and Evaluation Association

I Quick Fact ]
AENEAKIEE

350,000

\325,626
300,000

\277,230
250,000
\\ 1063 FEEARBEAEANE

218,409 2 277,230

199,824

200,000

150,000

1218 FEAE AL AE

199,824

1058 FEERABRIEE © BEEAK

1052 FE=RIBEAR

IR

7,808A
V& 5 81.0%
7,805 A 131.8% .
T 3,568 A [14.5%
3 it
2,477 A | 10.1%/

1058 F ZE=REE AR

&
9,327 " ~
(%4% \f»«wiﬁ |

3,267 A |35.0% "
2 B |
T 1,712 X 118.4% #75T | 2,868 A | 30.7%
& #AeH 2,557 A | 27.4%
i/ 1,474\ /15.8% ) \‘u E® [1,353A | 14.5%

Copyright © 2017 TWAEA. All rights reserved. -1-



BEREHRISEFMH :

Recruitment Strategy

i’d:E EAGEEFERGT

T1|wan Assessment and Evaluation Association

1058 FEERASRIRINEE AKX

1058 FEE=RIZEAR

17,777

o=

?ﬁ;ﬁiﬁ 1,923k
, % 7= i=
o BN

8,864

1058 FEERTREIXiTSEEhE=AK

BHESH (G uEtE) 1bER it =
=20 AH ! |E?5E’*”“¢ 49.9%

106,503 | TR ST 39.2%

b1 5B
‘( %jtl_'.ﬁ BRSO 22.3% Im.
19,918 A | 18.7% 5 Efthith =

P Hh &ﬂqiaqﬂ 29.6% ‘ P

} ﬁ::?',:ll_ll_k|13.4% 1 RITEED 3.3%

y =T . e
‘J 12,520 A 11.8% . BEED 25.2%

?iﬂ‘qi.aqﬂ 27.9%
%

Fi RS (SinmSr212) .
HESES=2EAH - EA3ER

44,950 A

123,497

EhREF
26,186 A

J EFm
18,544 A | 15.0%

7/ Sl
‘r 15,125 A | 12.2%

3 thEs
13,139 A 10.6%

Copyright © 2017 TWAEA. All rights reserved. -2-



BERBRESEFH p—

Recruitment Strategy = S WA LRI
ok [ 2 & "B EFiE
Taiwan Assessment and Evaluation Association

s

i

&

% i S\ Dl

-

THEAODH . RUABRRASZEHBMHREAORTER - REBHERHEBR ZMERAR - HE18FE
RBABANE - ZERSRTE  HEERNRBEE (IHIHERESH3LH ) BAER - AN : KE
99.9.1~100.831HEZHER - HEAXERMBEZRERIISSFE - Bt - EFHSESRHLEADR -
B G 18FREAXREHBZ A EAL -

— - ZEEIRBABAHTEGL
(Bl1-1) 103~ 1228 FEHREZ18FRAIZEMETZ AR

35

30

25 =~

C- ) %8 > oL HF #

15

103 104 105 106 107 108 109 110 111 112 113 114 115 116 117 118 119 120 121 122
ARBBER

(F1-1) 103~ 1228 FEHEZEHKNKBHEFTEZAZBEA)

EEEE thERIE 15 FasiEE Hithl& 5
103 13.53 8.83 9.03 116 32.56
104 13.44 8.81 8.94 117 32.36
105 12.53 8.1 8.19 1.08 2991
106 11.74 7.53 7.49 0.97 27.72
107 12.3 7.79 791 1.01 29.01
108 12.14 7.73 7.68 0.97 28.53
109 10.47 6.74 6.55 0.89 24.65
110 9.97 6.39 6.23 0.84 2343
111 9.34 591 5.81 0.78 21.84
112 9.25 5.69 5.6 0.73 21.28
113 8.96 541 5.35 0.72 2043
114 9.04 5.35 5.28 0.71 20.38
115 9.04 516 5.08 0.67 19.95
116 8.82 5.01 4.9 0.66 19.38
117 8.26 4.6 439 0.62 17.87
118 8.59 4.65 4.36 0.61 18.21
119 10.3 549 515 0.69 21.63
120 10.43 548 512 0.69 21.72
121 9.62 5.05 4.64 0.68 19.98
122 10.45 545 4.9 0.68 21.48

@itﬁﬂl@ﬁi C BEEED - 246 - it - kAT -~ T BT - B -
. PERE  GEEREE - BOW - #0K  ERk - BN
| R BEERED - 25K 28h - SEh - FREK -
1 Bfthlei  SECEMR  ERMR - 2% BIR T -

Copyright © 2017 TWAEA. All rights reserved. -3-



BERBRESEFH

Recruitment Strategy

FREEA &SR EIE T

(%&1-2) 103 109 - 115 - I21EFEHE ZISFRINABEMEZAZEA)

ED

“, Taiwan Assessment and Evaluation Association

103 ‘ 109 ‘ 115 ‘ 121 ‘ 103 - 109 * 115~ 1218 FEE

iz C 13.53 1047 9.04 9.62 .
PEfE I 8.83 6.74 5.16 5.05 -
= B & 15 9.03 6.55 5.08 4.64 -
Hithl& 15 1.16 0.89 0.67 0.68 s

(%*1-3) 103 - 109 - 115 -

1212 FEHEZ18FpIlI RS+ AZE(E(%)

EED

103 ‘ 109 ‘ 115 ‘ 121 ‘ 103 - 109 ~ 115~ 1218 FEE

& 100.0% 774% 66.8% 71.1%
o BB E 15 100.0% 76.3% 584% 57.2%
e 100.0% 72.5% 56.3% 514%
Hithleig 100.0% 76.7% 57.8% 58.6%

XERGBUI0IBFERIEBREA -

Copyright © 2017 TWAEA. All rights reserved.



BERBHINSEFMH
Recruitment Strategy S A L WIS

— - BRMARBABAEG
(F1-4) 103~ 1092 FEHEZ18FRISHHMERARN)

8% 103 ‘ 104 ‘ 105 ‘ 106 ‘ 107 ‘ 108 ‘ 109 ‘ 10;21;?—;?;&
BHEm 5504 5316 4831 4521 4850 4522 3772| -315% VW
ESly 34,248 33,873 33,127 31,165 32,230 30,591 25225| -263% V¥
Hrdbh 48,768 47,938 43,637 40,120 42449 42488 37,016 -241% V¥
R 26,086 26,590 24,887 23,894 25,033 25254 22207 | -14.9% \/
T 5525 5539 5021 4767 5083 5299 4793| -132%
T 7,551 7809 7,123 6928 7215 7316 6593 | -127%
EE3A 9257 8933 8053 7417 7,793 7,662 6956| -249% V¥
L 36,939 | 37421 34,402 32,308 33,454 33,265 28574 | -226% V¥
A 20,667 20,604 19,380 17936 18,538 18434 16,304| -211% V¥
R 8952 8722 7991 7,181 7203 7,188 6298 | -29.6% V¥
EME& 12,5251 12,392 11,217 10,470 10,947 10,741 9,235| -263% V¥
= 3705 3,655 3,302 2946 3,110| 3,082 2551| -31.1% vvw
REH% 9351 9292 8732 7926 8323 8283 7279| -222% VW
i 25,202 | 24,792 23,079 21,163 22291 21,737 18244 | -276% V¥
S 37497 37,441 34,105 31,392 33,503 32371 27336| -271% V¥
FRER % 14,588 14,241 12,662 11,456 11,882 11,366 10,116| -30.7% VvV
EE% 7616 7334 6681 5957 6093 5966 5123 -327% WV
TEER% 5683 5633 5106 4565 4661 4371 3958| -304% VvV
EL 4,048 | 4,131 3,854 3350 3,511 3,273 3,051| -246% V¥
=% 637 598 649 626 703 787 722 133% A
BT 78 67 89 78 102 93 93| 192% A
% 1199 1253 1136 1064 1150 1,202 1,045| -12.8% vV

AA RFIENEETH30~50% 2@ (230% - £Z50%)
A CREMBENIRL5~30%2ZE(E15% - £230%)
A REREBMBEARS5~15%2B(E5% « £215%)
-- RREEHBENR-5~5% 2B (FZ-5%K5%)
V REBMBENARS~15%Z2B(E5% - £215%)
Vv KRB DBENIRL5~30% 2B (E15% - £230%)
vV KT DIBETH30~50% 2@ (230% - AZ50%)
vVYVv CREDIEEESO%(Z)U L

Copyright © 2017 TWAEA. All rights reserved. -5-



HBERERE S
Recruitment Str

ZF M
ategy

HEEA S EFERIGTE

FarhRl
&
=1t
#ritm
HRE
CiINIs]
TR
RS
=0
A
R A%
B
C=E ]

3,772
25,225
37,016
22,207

4,793

6,593

6,956
28,574
16,304

6,298

9,235

2,551

7,279
18,244
27,336
10,116

5123

3,958

3,051

722

3,556
24,294
34,998
21,104

4,730

6,205

6,551
27,075
15,239

5,954

9,035

2,399

6,808
17,306
26,250

9,541

4,860

3,645

2,853

746
114

3,131
22,148
33,336
19,862
4,595
5,893
5,892
24,934
14,577
5,472
8,182
2,283
6,302
16,377
24,403
8,696
4,484
3,542
2,520
729
83
968

3,190
21,881
32,737
19,905

4,737

5,784

5,738
24,876
13,632

5,180

7,495

2,161

5,756
15,901
23,961

8,235

4,265

3,220

2,389

728
94
903

2,964
20,822
32,019
19,123

4,716

5,943

5,285
23,967
12,976

4,777

7,072

2,048

5,468
15,201
23,075

7,703

4,000

3,091

2,365

758
112
829

2,945
21,441
32,123
19,147

4,866

6,060

5,315
24,298
12,626

4,673

6,588

2,158

4,986
15,310
22,825

7,507

3,792

2,965

2,284

927
106
814

109 ‘ 110 ‘ 111 ‘ 112 ‘ 113 ‘ 114 ‘ 115 ‘

2,770
21,129
32,150
19,318

5,198

6,101

4,988
23,913
12,035

4,315

6,329

2,164

4,688
14,865
22,222

6,882

3,719

2,863

2,053

S
98
749

10981158 FF

=EIEE (%)

-26.6% ¥
-162% V¥
-13.1% vV
-13.0% Vv
8.4% A\
-7.5%
-283% V¥
-16.3% V¥
-262% V¥
-31.5% vV
-315% vvwy
-152% v
-35.6% vV
-185% v
-187% ¥
-320% vV
274% v
-277% V¥
-32.7% VvV
28.7% A
54% A
-283% V¥

AA URIENMBEENI30~50% 2B (Z30% + £Z50%)

A URENMEBENRL5~30%ZE(Z215% -

A&30%)

A RREBMBEAH5~15%ZE(E5% « £215%)
- RREHBENR-5~5% 2B (A Z-5%K5%)
V KRB DBENIR5~15%ZE(E5% - £215%)

v ARBDIBENRLS~30%2E(Z215% -

A &30%)

VvV RERDEENTI30~50%2E(Z30% - £250%)
vVYv RFRRDIREES0%(Z)U L

Copyright © 2017 TWAEA. All rights reserved.



HBERERE S
Recruitment Str

ZF M
ategy

HEEA S EFERIGTE

FarhRl
&M
=1t
Fritm
HE
CiINIns]
TR
RS
=0
A
Ehiss
EMH

== HZ

B

2,770
21,129
32,150
19,318

5,198

6,101

4,988
23,913
12,035

4,315

6,329

2,164

4,688
14,865
22,222

6,882

3,719

2,863

2,053

S
98
749

2,700
19,741
32,139
18,642

5,232

6,107

4,775
22,879
12,289

4,065

6,051

2,005

4,382
14,491
21,613

6,481

3,646

2,693

2,005

1,025

108
743

2,393
18,679
30,010
17,271

5118

5,544

4,340
20,959
11,498

3,689

5,499

1,937

3,837
12,630
19,753

5,792

3,543

2,485

1,773

1,072

112
720

1,976
22,685
30,715
16,849

4,961

5173

4,804
21,980
11,063

3,391

5,286

1,836

3,567
12,901
20,015

5,235

3,509

2,410

1,790

1,119

116
706

2,171
27,628
38,415
19,175

5,838

5,990

5,760
26,655
12,860

3,755

5,820

2,000

3,616
16,397
23,632

5,865

3,781

2,728

1,781

1,348

143
947

2,367
28,991
39,280
18,416

5,748

5821

5,852
26,680
12,718

3,895

5,641

2,035

3,591
16,444
23,495

5,615

3,705

2,734

1,750

1,347

158
937

115 ‘ 116 ‘ 117 ‘ 118 ‘ 119 ‘ 120 ‘ 121 ‘

2,055
27,101
36,224
16,721

5,230

5,446

5,654
24,829
11,522

3,314

5,148

2,006

2,902
14,808
21,533

5135

3,426

2,636

1,704

1,392

157
881

11581218 FF

=EIEE (%)

-258% ¥
28.3% A
12.7% A\

-13.4% v

0.6% --

-10.7% v

13.4% N\
3.8% --
-4.3% --

-232% Vv

-187% w
-73%

-381% vV

-0.4% --
-3.1% --
-254% v
-71.9%
-7.9%
-17.0% v

49.8% AA

60.2% AAA

17.6% A

AA URIENMBEENI30~50% 2B (Z30% + £Z50%)

A URENMEBENRL5~30%ZE(Z215% -

A&30%)

A RREBMBEAH5~15%ZE(E5% « £215%)
- RREHBENR-5~5% 2B (A Z-5%K5%)
V KRB DBENIR5~15%ZE(E5% - £215%)

v ARBDIBENRLS~30%2E(Z215% -

A &30%)

VvV RERDEENTI30~50%2E(Z30% - £250%)
vVYv RFRRDIREES0%(Z)U L

Copyright © 2017 TWAEA. All rights reserved.



BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

(R1-7) 103~ 121 BEFERMARBABESFERE ZZ 5 (%)

ELBREERE | 1032110984 E | 1098111584 | 115H1218EE 10382121 B fE
FarhRl =EIRE (%) =EIRE (%) =EIRE (%) =EIEE (%)

i ] -315% [] -266% [ ] -258% | | -62.7%
E Sl Ll -263% || -162% L] 283% ] -20.9%
#b L 241% [ -131% o 127% [ -25.7%
HhE 1 -149%  [|  -130% || -134% | | -35.9%
Hh | -132% l 84% | 06% I -5.3%
H1TH | -127% | 75% | -107% [ -27.9%
EEL |l 249% [ ]  -283% I 134 [ | -38.9%
B o226%  [] -163% 38 | | -32.8%
A o211% [ -262% |  -43% [ -44.2%
iR ] -296% [ -315% [] -232%[ | -63.0%
EHH ] -263% [ ] -315% [] -187% [ ] -58.9%
E&ED L -311% [ -15.2% I -73% [ -45.9%
& o o222% [ ] -3s6% [ ] -381%[ | -69.0%
E L) L 276% [ -185% Fo-04% | ] -41.2%
Y0 o271% [ -187% |  -31% [ -42.6%
REH Ll 307% [ -320% || -254% [ | -64.8%
H#H L 327% [ -274% I -79% [ -55.0%
EEH% L -304% || -277% I 79% [ -53.6%
ER% [ -246% [ | -327% [  170% [ | -57.9%
&PI% | 133% L] 287% L ]49.8%
TR Il 192% | s4% L 602% B 1013%
% | -128% [ | -283% [ 176% [ -26.5%

-8 -

Copyright © 2017 TWAEA. All rights reserved.



BERBRINS

ZF i

Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

— - 8%
(£2-1) 1058 FEEEHBEEAE(N)
1058 E mEs | mEs | mEd | mEd M EHIA—BA AL
Eofl] A—AB| AZAB| A=A | AMIAE ZRIBE (%)

&8 8,183 1,931 2,126 1,935 1,245 55.1% AAA
B AL 7,598 1,780 1,675 1,575 1,180 50.8% AAA
JBPFY 5,248 1,299 1,260 1,062 980 32.6% AA
ENfE 1,207 291 291 253 152 91.4% AAA
ik 491 118 80 78 58 103.4% AAA
fitfea] 357 93 54 93 32 190.6% AAA

= 239 40 46 43 53 -24.5% v
= 217 30 37 36 28 7.1% N
=[N 177 32 31 33 44 -27.3% v
FARR 176 36 31 28 37 -2.7% --
mEKX 167 29 18 20 21 38.1% AA
Eol I 87 10 12 16 15 -33.3% A A 4
Rl 61 11 7 14 10 10.0% N
Bh= 36 6 6 10 4 50.0% AAA
JFEE 32 9 3 6 2 350.0% AAA
B 31 3 6 4 9 -66.7% \ A A4
ArmEs 24 2 3 4 2 0.0% --
BB 23 1 4 3 4 -75.0% vVvvy
JBILZ% 18 4 3 3 5 -20.0% v
PR EE 18 2 2 1 3 -33.3% A A 4
Hithith & 138 25 22 29 31 -19.4% v
@t 24,528 5752 5717 5246 3,915 46.9%  AA
@ AAA RFEIIEEES0%(Z)M L
L AA CEEINEENH30~50%2 B(230% - £E&50%)
: A RREMEENRLIS~30%2B(215% - F&30%)
. A RE BN 5~15% 2 (5% - F215%)
: - RESEEENI-5~5%2B(FE-5%K5%)
! v KRB DIBE N5 ~15%2B(&5% - FE15%)
| v RERBENR15~30%ZR(Z15% - R230%)
L WY REREOIBER30~50% 2 B(230% - FE50%)
L WY R DIEETES0%(2) M
E MEEEYOSMII - B BERNES - BN EREAEE - EERARR
| BBHEEE -
1
' OXIERA—RATIBE AR LR - HE S = (A—AB - ATAR) / APIAK -
| XEEN SR ASEESE . HISEAAN A BT E -
| OXEEREE  RFMERELS S 2B
-9-

Copyright © 2017 TWAEA. All rights reserved.



BERBRESEFH

Recruitment Strategy

FHEEAN S EEFFEIG T
Taiwan Assessment and Evaluation Association

(322-2) 1058 FEABRRBEAB(N)

ARERBR YNVIN- -1 T KB
pmm| o B | gy DERS R gy | ER B
=R2EE (%) ABEEREE (%) AEGERIRE (%)
5E 6,613 482% A A 2,205 394% AA 4,408 525% AAA
AR an 6,478 43.2% A A 3,833 62.0% AAA 2,645 234% A
A 4,627 344% A A 2,259 30.5% AA 2,368 37.9% AA
ENfE 934 87.2% AAA 605 95.8% AAA 329 733% AAA
Tk 386 62.0% AAA 344 674% AAA 42 28.6% A
HiEg 240 208.7% AAA 175 207.7% AAA 65| 2100% AAA
EE 188 -244% v 138 -12.5% v 50 -538% vvv
= 194 4.0% -- 94 -50.0% vVvVY 100 40.0% A A
HE 146 -176% v 91 -13.0% vV 55 -273% v
FEER 159 -8.6% V 53 180.0% AAA 106 -40.0% vV
nmEX 143 471% A A 77 80.0% AAA 66 333% AA
A0 83 -333% vV 43 -62.5% vVVY 40 0.0% --
EZELS 53 66.7% AAA 34 66.7% AAA 19 66.7% AAA
Bz 32 25.0% A 28 25.0% A 4 - NA
JEREE 241 300.0% AAA 15 - NA 9 0.0% --
Erg 22, -778% VvV 15 -60.0% vVvVv 7| -100.0% vVvV
AraEE 21 0.0% -- 9 - NA 12 0.0% --
BEHy 200 -66.7% VVVY 14 0.0% -- 6| -100.0% vYVV
BIR% 13| -500% vwvw 8| -333%WwVw 5| -100.0% vwVv
PajHRAE 12, -333% vv 0.0% -- 3| -100.0% vyVvVv
Hithith & 109 -269% ¥ 66 -357% vv 43 -16.7% ¥
#act 20,497 417% AA 10,115 46.4% AA 10,382 37.9% AA

AA URIENMBEENI30~50%2FE(Z30% - £250%)

A UREMBENRL5~30%2E(Z15%
A RREMEBENRS5~15%ZE(Z5% -

R230%)
RE15%)

- RREHBENR-5~5% 2B (A Z-5%K5%)

vV HRBDRENRS~15%ZE(Z5% -
v ARBDIBENRL5~30%2ZE(Z15% -

R&15%)
R230%)

VvV RFRDEENTI30~50%2FE(Z30% « £250%)

1
1

1

1

1

1

1

1

:

1

' VYV RREDIREES0%(2) ML
| NA KRZES (NERIRTHARRO)
1

1

1

1

1

1

1

1

1

1

1

1

XBERYESH LM - BRI - BLHNESR - BN "FH  ERERFES - TEHEABK
BERIEBE -

XNFFRIK—BERNEBEANBZLER - H5tEAN = ( K—AR - KOAZ ) / KOAZ -
XS SEMEARBBELBE  HBEEREIAEMEFIFE -

XEESEE BFMERBERN ZEE -
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BERBRESEFH

Recruitment Strategy

FHEEAN S EEFFEIG T
Taiwan Assessment and Evaluation Association

(3£2-3) 1052 FERERRBEABN)

RERR PNIUFERR IURERE
By ?;i;%%ﬁm gy | 20 U | gy | IR S
=EE (%) ABEEREE (%) AEGERIRE (%)
5E 1,570 90.2% AAA 430 333% AA 1,140 | 1156% AAA
AR an 1,120 98.8% AAA 637 | 109.0% AAA 483 86.3% AAA
2P 621 202% A 324 -2.6% -- 297 52.8% AAA
ENfE 273 1057% AAA 198 1148% AAA 75 75.0% AAA
Tk 105 | 3625% AAA 83| 357.1% AAA 22| 400.0% AAA
HiEg 117 | 1444% AAA 48 1 100.0% AAA 69 3000% AAA
EE 51 -250% v 37| 100.0% AAA 14 -66.7% YVVY
= 23 333% AA 15 50.0% AAA 8 0.0% --
H& 31 -60.0% vV 21 -625% vwvvw 10 -50.0% vvv
FEEE 17 100.0% AAA 6| 200.0% AAA 11 0.0% --
MmEX 24 0.0% -- 17 -333% vVY 7 100.0% AAA
A0 4 - NA 1 - NA 3 - NA
EZELS 8| -75.0% vwvw 7 -75.0% vww 1 - NA
BEhi= 4 - NA 1 - NA 3 - NA
JEEE 8| 400.0% AAA 4| 100.0% AAA 4 - NA
aaiic] 9 - NA 6 - NA 3 - NA
AFRE 3 - NA 2 - NA 1 - NA
B 3| -100.0% vVvV 3 -100.0% vVvV 0 - NA
BIR% 5| 100.0% AAA 5| 100.0% AAA 0 - NA
PaJHRIE 6 - NA 6 - NA 0 - NA
Hithith & 29 20.0% A 21 0.0% -- 81 100.0% AAA
#act 4,031 76.5% AAA 1,872 59.8% AAA 2159 93.4% AAA

=
=

AA RFIENEETH30~50% 2B (Z30% -

RE250%)

A CFRENMBEARL5~30% 2B (E15% - £230%)

A RREMEBENRS5~15%ZE(Z5% -

RE15%)

- RREHBENR-5~5% 2B (A Z-5%K5%)
V KRB DBENIRS5~15%ZE(E5% - £215%)
Vv ARBDIBENRLI5~30%2E(215% - £230%)

vV RFmDIBETR30~50% 2B (Z30% -
vVYVv RFRDIREES0%(Z)U L
( MEFIKUARRO)

XBLERBOSHAN - B - BLYNES - B F4 - SRBAEES - SEIARR
B -

XNFFIR—ERIUEEANB ZLER -
XSE U EEMBARBBETBE - &Y

XEESEE BFMERBERN ZEE -

NA URZEES

Copyright © 2017 TWAEA. All rights reserved.
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BERBRESEFH

Recruitment Strategy S FEEE A L A ERIEA

Taiwan Assessment and Evaluation Association

(&2-4) 1052 FEZBHIEBEABN)

Bt ‘ Bt ‘ BRE | EE

B3 S ZEH | BES | K
&5 31 ] 347 7,509 of] 165
Gl 60 I | 479 6,669 0 6 I ]384
8P 25 | 326 4,878 0 1| 18
HfE 3| 47 1,038 2 0[] 107
Gk 4| 27 377 0 s 78
i 1] 1 284 0 4| 57
%= 1| 18 206 | 2 10 | 2
% 6| 32 168 | 1 5 | 5
A 0 8 157 0 6| 6
% 1| 7 163 0 1| 4
IESN 8| 39 117 0 2 1
HHE 1] 5 75 0 1| 5
L 3] 1 44 1 1 1
mR= 0| 4 30 0 1 1
EZe ol 3 21 0 0] 8
a2Fiid 2| 4 24 0 0 1
i 3 3 15 0 1| 2
HEH 1| 6 15 0 1 0
ER% 0| 3 15 0 0 0
PIRIE 2| 5 8| 1 2 0
Bt & 2| 15 113 0 3 | 5
st 154 £ 1,400 21,926 60
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BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(3&2-5) 1052 FEZ2PEBEABN)

o I — AERE ?i‘z;i;l#sall?i
BB 877 | 150 1 1 1,029
Eify 523 | 336 12 [ 103 974
A 1,221 ] 1,556 173 || 116 3,066
0% 84 [ 644 160 | 382 1,270
%i;ﬁ 826 || 723 14 1 1,564
B 178 [] 838 ol 106 1,122
BEREE 962 || 1,669 39 [ 151 3,178
prigE 157 | 43 1 0 201
EmRE 313 | 174 21 | 14 522
EESSE 383 | 53 2| 2 440
B Rt 192 | 63 2 0 257
BE 214 | 255 89 || 9% 654
T 1,772 || 593 442 [] 151 2,958
ﬁiﬁggﬁ 69 | 193 21 | 42 325
BB 520 | 98 122 | 4 744
B 87 0 45 0 132
BREIEE 337 1,667 17 ] 402 2,423
HERYE 75 | 263 43 || 98 479
R4 352 Hl 951 286 | 478 2,067
EHRE 92 | 110 24 | 6 232
BiERE 17 1 0l 3 21
if%_ 0 0 0 1 1
Hith 864 2 11 2 869
st 10,115 10,382 1,872 2,159 24,528
exa%i/\%ﬂZET%@’éﬁ;ﬂE FELYE - BLYIES - BV FH - EREBAES - BN

| ABRREBEIEEE -

E XS B EEMEABEELIEL  HIEHRAIAEMEBPIEE -

| XBLESES  RPFIMEREESH ZEE -
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BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(&2-6) 1052 FERBESHHERBEARN)

_— I AERR HRERR
iz 319 0 0| 32 351
Bt/ 3751 | 3,280 690 | 84 7,805
#bm 406 || 1,792 o] 279 2,477
HEE 290 [ 951 ol 141 1,382
HTH 787 | 202 0| 33 1,022
HTER 0 0 0| 27 27
EL3 82 0 0| 11 93
B 710 ] 2,114 153 ] 591 3,568
E1E8 187 || 488 0| 36 711
SEee 647 0 0| 29 676
TR 0 0 233 | 43 276
EEH 401 0 0 1 402
e 376 | 44 0] 8 428
= 774 | 364 o] 284 1,422
Y 536 [ 995 444 ] 453 2,428
M 170 0 317 | 90 577
B 155 | 62 0 0 217
1L 362 | 90 0| 17 469
EEHE 88 0 0 0 88
£PI% 74 0 0 0 74
% 8% 0 0 35 0 35
st 10,115 1,872 2,159 24,528
@%__é;lg;z}}%ia;}é;ﬁf B SR BT ER  SRAEEH AT

| ABREEHEEE -

E XRE BTG AREELIEM - BISHAMAH AL hBPIEE -

| OXEEEEE  RPIMBEEESH 2B -
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BERBRESEFH

Recruitment Strategy

— - EE

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(F2-7) 10582FE2BEEAZ(AN)

MeEH | OFEH | mEH | mESH MEFRK—BERX=AR

R—AB| RZAB | AR=AE | KA =EIEE (%)
iiipAl 2,868 711 787 604 336 17.7% A
fi=FE 2,557 479 644 541 340 -11.5% \V/
B 1,353 133 156 200 186 -33.5% vvy
BE 663 131 149 118 98 11.0% A
pir= 569 51 81 103 64 -50.5% LA A4
TLER 548 55 44 34 31 61.8% AAA
L 404 65 44 56 47 16.1% A
LiE 365 36 47 56 54 -35.7% vvy
#ast 9,327 1661 1952 1,712 1,156 -3.0% --

@ AAA RFRENMEBEES0%(Z)U L

AA URIENMEENTI30~50% 2 (Z30% + £250%)

A URENMBENRL5~30%ZE(Z215% -

A &30%)

A RREBMBEAH5~15%ZE(E5% « £215%)

- RREHBENR-5~5% 2B (A Z-5%K5%)

V KRB DBENIR5~15%ZE(E5% - £215%)

v ARBDIBENRLS~30%2E(Z215% -

vVYv RFRRDIREES0%(Z)U L

A&30%)

XBERYE2HIN - R - BLRNES B "FHAR -
KOERA—BEAR=FEEAZ R - HAtEHA = (K—AB - R=AR) / KR=A&-

XEARAUEREIBREE (REAZ ) BRWBINNERHAESSE - ALBRSEFRSE

1
1
1
1
1
1
1
:
1
: VvV KEBDEENH30~50%2B(230% - £=50%)
1
1
1
1
1
1
1
1
1
1

FABZERLR  GRERAA-BA=EBEAHHE - DBEEERUSERMELLER -
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BERBRESEFH —

Recruitment Strategy | —

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(322-8) 1058 FEABR S AB(N)

RERR | PUKRBRR FThIT KEBR B
—F = — 5 = — 5 =
sean e amoo ‘Eﬁ‘i | mmmmoo | 25| e mueso
T 2443 | 303% AA 385 4.9% -- 2058 | 326% AA
e 1979 -12.8% v 475 -271% W 1504 -10.3% v
R 999 | -29.0% W 341 -47.1% WV 658 -27.0% W
s 593 96% A 158 67% A 435 101% A
= 524 | -489% wvw 224 | 294% A 300 | -66.2% vwWw
ST# 462 | 581% AAA 248 50.0% AAA 214 586% AAA
43t 377 265% A 171 2250% AAA 206 89% A
I 299 -347% WV 115 200% A 184 -409% WW
Mzt 7676  2.0% -- 2117  -31% -- 5559  2.7% --

AAA CRIENMEEESO%(Z)U L
AA RFIENEETH30~50% 2@ (230% - £Z50%)
A CREMBENIR15~30% 2B (E15% - £230%)
A RREBMBEARS5~15% 2 B(E5% « £215%)
-- RREEHBENR-5~5% 2B (FZ-5%K5%)
V REBDBEARS~15%Z2B(E5% - £215%)
Vv KRB VBENR1L5~30% 2B (E15% - £230%)
vV RFRDIBETH30~50% 2@ (230% - AZ50%)
vVYVv CREDIEEESO%(Z)U L

XBERYEH I BN BENES - B " FHAR -
XNFFRIK—BER=FEEABZLER - H5tEAN = (K—AB - A=AH ) / K=A& -

XERAUEKRBIBEFE (BR/AZ ) BHEWBELHNFERIRESE - AItARSEFRE
FABZERLER - GERAR—BR=BEAHHE - DBEEEMNIIERAEEE -
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BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(3£2-9) 1058 FERERBEE AB(N)

RER AUFHER ThIIHERR
o E]Eﬂk—_ﬁiti Iﬂlﬁﬁ‘qjc—_ﬁﬁitz o E]Eﬂk—_ﬁiti
ABERIRE (%) ABGERIEE (%) ABERIRE (%)
AT 425 -394% vvy 84| 4400% AAA 341 | -625% vwvw
B 578 -1.7% \/ 92| -529% vwvvw 486 -1.6% --
&5 354 -581% VWV 182 | -333% vV 172 | -682% vVwVW
i 70 214% A 24 25.0% A 46 20.0% A
iR 45| -66.7% YWV 26 0.0% -- 19| -100.0% vVvV
JLEx 86| 100.0% AAA 58 - NA 28 333% AA
G 27| -571% wvwvw 12 100.0% AAA 15| -8333% vvvw
B 66| -429% vV 40 -50.0% vvv 26 -400% vv
st 1,651 -245% V¥ 518 31.7% AA 1,133 -327% VV

AAA CRENMEZESO%(Z)U L
AA RFIENEETH30~50% 2@ (230% - £Z50%)
A CREMBENIR15~30% 2B (E15% - £230%)
ARZ215%)
-- RREEHBENR-5~5% 2B (FZ-5%K5%)
V REBDBEARS~15%Z2B(E5% - £215%)
Vv KRB VBENR1L5~30% 2B (E15% - £230%)

A RRIENMBENRS5~15%ZE(Z5% -

vV RFmDIBETTH30~50%2E(Z30% -

vVYVv CREDIEEESO%(Z)U L

NA RRZES (NEHA=AEER0)

A &50%)

XBERYESHIN - R - BLRNES B "FHAR -

XMEFIR—EKR=

BEEANBZ LR -

HE&h = (K—AB - R=AH ) / R=AH -

XEARAUEREIBREE (REAZ ) BRWBINNERHAESSE - ALBRSEFRSE
FABZERLR  GRERAR—BA=EBEAHE - DBEEEMR I SERMELEER -

Copyright © 2017 TWAEA. All rights reserved.
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BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

~, Taiwan Assessment and Evaluation Association

(&2-10) 1052 FEZBHIEEAB(A)

{45 ‘ B ‘ BB ‘ BB~ 5
4T 74 l] 316 2,457 |] 21
Er 153 l] 356 2,028 |] 20
E= 108 I] 351 690 . 204
s 37 |] 129 496 | 1
bz 56 ﬂ 196 301 |] 16
sT#F 84 I] 251 165 [| 48
s9db 42 ﬂ 147 212 | 3
i 39 |] 88 199 [| 39
s 593 - 1,834 6,548 352

Copyright © 2017 TWAEA. All rights reserved.
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BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(&2-11) 1052 FEZBPIEEAB(N)

a5 RERER RERER
BB 110 | 36 2 | 2 150
B 144 | 188 10 | 18 360
AX 238 [ 546 30 [ 82 896
EE 31 | 264 g4 | 411 790
Sl 233 || 415 0| 3 651
g 104 [] 600 ol 52 756
HERED 325 ] 1,506 169 || 252 2,252
HiE 87 | 116 0 0 203
iR 29 | 57 ol 2 88
SEYSL 48 | 79 1| 2 130
BB R it 27 | 120 0 0 147
s 48 | 131 35 | 53 267
TR 418 [] 688 146 [ 109 1,361
ot % || 325 13 | 61 497
FES AL 53 | 28 6 3 90
BB 15 0 0 0 15
BEEE 21 | 163 2 | 23 209
R 20 | 57 0| 9 86
R 37 | 212 14 | 44 307
EHRTS 18 | 11 2| 2 33
BiERE 6 0 0 0 6
ity 71 17 4 | 5 33

@it 2,117 5,559 518 1,133 9,327

@%EA?&Z%E@%T@ﬂE L BEBEES B FHAR -
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BERBRESEFH

Recruitment Strategy

FREEA QWA T

Taiwan Assessment and Evaluation Association

(&2-12) 1052 FERESHBHEREEAZN)

Sl 928 | 1967 260 [ 112 3,267
#67h 8s | 1,234 o] 155 1,474
BB 93 [ 689 o] 71 853
17 384 | 29 0| 15 428
HEH 14 0 0| 2 16
B s6 ] 1,347 36 I 273 1,712
(e 25 | 46 0] 5 76
Eapitd A 20 0 | 1 21
EH 0 0 116 | 6 122
e+ 0 7 0 | 1 8
EE 37 | 7 0 0 44
E 164 | 18 o] 219 401
Bt 89 | 184 87 ] 264 624
REH 14 0 9 0 23
BHH 11 | 22 0 0 33
o % 28 | 16 0 4 48
S 5 0 0 0 5
£PI% 135 0 0 0 135
A 0 0 10 0 10
it 2,117 5,559 518 1,133 9,327
e_—%i/\gﬁza+%@§1§;iiﬂf CEEEHE - BLHIMES BT ESIAY -
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RERBRISEFM
Recruitment Strategy : S A L AR

Taiwan Assessment and Evaluation Association

(F2-13) 1052 FEZEINEEAZ(A)

M) ‘ 5 ‘ M) ‘ meEs | mEHA—BEANAR

R—AB|ARZAB | A=A | KA =RIRE (%)
SRAEE 5,038 826 1,132 1,341 990 -16.6% v
e 2,807 313 259 216 198 58.1% AAA
e 1923 238 179 142 114 108.8% AAA
ENEE 933 6 25 33 36 -833% www
SFN 930 245 185 172 85 188.2% AAA
] 670 113 91 98 62 82.3% AAA
3] 667 129 129 116 87 48.3% AA
ZR 544 29 36 33 37 -21.6% v
= 434 38 32 33 36 5.6% A
SPEER 210 39 31 32 51 -23.5% v
JEEE 180 8 4 17 5 60.0% AAA
T EBRIHET 169 23 23 16 19 21.1% A
Hibas 139 13 8 5 17 -23.5% v
RZEHT 133 10 11 15 12 -16.7% v
prNET 128 6 3 4 8 -25.0% v
BEHy 111 17 15 15 13 30.8% AA
K&Etbae 110 0 0 0 0 - NA
= 108 8 3 11 3 166.7% AAA
N 107 17 14 23 10 70.0% AAA
B85 102 25 18 12 13 92.3% AAA
Hithith & 2,334 406 261 224 175 132.0% AAA
#sEt 17,777 2,509 2,459 2,558 1,971 27.3% A

L AA RERIMEENH30~50%2E(230% - F&50%)
: A KEEIMEENRL5~30% 2 B(215% - F=30%)
! A KEBIMMEENR5~15% 2 (S5% - F215%)

. - REBEIBE R -5~5% (R &-5%K5%)

! V RERIRENRE5~15% 2 (&5% - F215%)

| v RERDBENRL5~30% 2 B(215% - F=30%)
LWV REREDIBEA130~50% 2 f(230% - FE50%)
L WYY REREEES0%(E)M E

| NA REZES (NEFHANAZR0)

1

1

1

1

1

1

XEEBRHOZELI - BRI - BLWNES - B _FF) - ERBOFEH - ERNE_FH]
A8 BAERHABHRZ1IMUIELE -

KMFHIAR—EAIIMEEABZLER - HFtEAH = (K- AR - KIOAZ ) / KOAZ -
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BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(322-14) 1058 FEABRGIMEE AE(N)

RER B PUKRER R FhIT K ER
mm @Efﬁﬂ_ﬁ—_‘,ﬁijﬁlﬂl % Iﬂlﬁﬁ‘u'j(—_iﬁiklltl e mgy @Efﬁﬂ_ﬁ—_‘,ﬁijﬁlﬂl
ABGERIIEE (%) ABGERIEE (%) ABGERIIEE (%)
S N 2938 | -11.3% Vv 676 | 521% AAA 2262 | -208% V¥
(2] 1,800 642% AAA 720 154% A 1,080 773% AAA
ENfE 1375| 853% AAA 719 | 217.6% AAA 656 588% AAA
ENE 747 | 100.0% AAA 567 | 300.0% AAA 180 0.0% --
EFN 797 | 1699% AAA 357 | 1125% AAA 440 | 214.6% AAA
E3=] 543 627% AAA 137 | 30.0% AA 406 694% AAA
L 537| 65.6% AAA 343 | 25.0% A 194 | 1333% AAA
2= 377 0.0% -- 248 -167% V¥ 129 16.7% A
=H 416 -5.6% 256 | 109.1% AAA 160 | -56.0% vwvw
SRR 144 | 55.0% AAA 40 333% AA 104 | 58.8% AAA
FEE 146 | 75.0% AAA 95 - NA 51| 25.0% A
TR EBHIHT 149 111% A 91 80.0% AAA 58 -154% v
Htbaa 100 | -167% w 40| -50.0% vwvvw 60 0.0% --
HAERT 128 | -25.0% ¥ 0| -167% V¥ 38| -333% VY
5E 118 | -28.6% ¥ 86 0.0% -- 32| -400% vv
== 79 140.0% AAA 52 2000% AAA 27| 100.0% AAA
ERELE 32 - NA 30 - NA 2 - NA
f=E 102 | 700.0% AAA 72 300.0% AAA 30 - NA
FniE 95| 70.0% AAA 65| 80.0% AAA 30| 60.0% AAA
EES% 82 80.0% AAA 55 500% AAA 27 | 125.0% AAA
Hithih &= 1936 965% AAA 1,063 848% AAA 873 | 102.0% AAA
#aEt 12,641 37.6% AA 5802 65.6% AAA 6,839 29.1% A
@ AAA RFRENMEEES0%(Z)U L
AA URIENMBEENI30~50% 2R (Z30% © £250%)
A UREMBENRL5~30%2E(Z15% - £230%)

Copyright © 2017 TWAEA. All rights reserved.

A RREBMBEH5~15%ZE(E5% « £215%)

- RREHRENR-5~5% 2B (A Z-5%K5%)
vV HRBDRENRS~15%ZE(Z5% -
v ARBDIBENRLI5~30%2E(Z15% -

R&15%)
R230%)

VvV RERDEENTI30~50%2E(Z30% - £250%)

vVYv RFRRDIREES0%(Z)U L
NA URZEES

( MEFIKUARRO)

XEEBRHOZELI - BRI - SLWNES - B _FF) - ERBOFEH - ERE_FH]

A8 BAERABHRZ1IMUIELE -
XINFHIK—ERIIMEEABZEEE

Het&hx= (K—A® - KOAZ ) / KOAZ -
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BERBRESEFH

Recruitment Strategy

FHEEAN S EEFFEIG T
Taiwan Assessment and Evaluation Association

(3£2-15) 1058 FERERHRIMEEAEN)

RERR PAIUFERR IURERE
mam lEEﬂk—_ﬁiklE o @Eﬁﬂt—_ﬁﬁiklﬂl = mey lEEﬂk—_ﬁiklE
AEGERIRE (%) ABEEEE (%) AEGERIBE (%)
Bk 2100 -234% v 214 8.3% A 1886 | -263% v
e 1,007 480% AA 293 | -20.0% v 714 529% AAA
ElfE 548 | 3083% AAA 454 1 600.0% AAA 94| 2111% AAA
ENE 186 | -100.0% vVVW 86 - NA 100 -100.0% vwVv
SFN 133 | 300.0% AAA 34 60.0% AAA 99| 4714% AAA
e 127 | 466.7% AAA 67 | 200.0% AAA 60 600.0% AAA
[z 130 0.0% -- 16| 500.0% AAA 114 -227% V¥
EE 167 | -61.5% vVVw 102 -333% VvV 65 -700% vVVV
=H 18 - NA 13 - NA 5 - NA
SPEER 66| -742% vVWVW 56 -89.3% VWV 10 667% AAA
JEEE 34 0.0% -- - NA 25 0.0% --
= EBRIET 20| 200.0% AAA - NA 11 0.0% --
Httas 39| -400% vV 34| -333% vV 5/ -50.0% vwv
HZEHT 5 - NA - NA 1 - NA
prE] 10 0.0% -- 1 - NA 9 0.0% --
BEH 32 -375% wvw 14 -66.7% VWV 18 -200% ¥
KZEtbEe 78 - NA 78 - NA 0 - NA
== 6| -100.0% vV - NA 2 -1000% vV
Hinsg 12 - NA 8 - NA 4 - NA
EBEE 20 1333% AAA 13 300.0% AAA 7 500% AAA
Hithitle 398 | 296.8% AAA 234 789% AAA 164 | 641.7% AAA
#act 5,136 7.9% A 1,743 213% A 3,393 5.4% A
@ AAA CFIENMBEEES0%(Z)U L
AA REEIMBENH30~50% 2B (E30% - £&50%)
A RFREMBENRL5~30%2ZB(E15% - £Z30%)

A RREBMBEH5~15%ZE(E5% « £215%)
- RREHRENR-5~5% 2B (A Z-5%K5%)

vV HRBDRENRS~15%ZE(Z5% -
v ARBDIBENRLI5~30%2E(Z15% -

R&15%)
R230%)

VvV RERDEENTI30~50%2E(Z30% - £250%)

vVYv RFRRDIREES0%(Z)U L
NA URZEES

( MEFIKUARRO)

Copyright © 2017 TWAEA. All rights reserved.

XBERYESH I BRI - BLNESR - BN "FH - SREAES - SR _FH
A8 BAERABHRZ1IMUIELE -

KIMFHIA—EATIINEE ABZLEE -

Het&hx= (K—A® - KOAZ ) / KOAZ -
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BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

ENfE 361 || 871 691 0 0
B 620 || 213 100 0 0
A7 52 | 160 714 0 4
e 44 | 242 384 0 0
o 49 | 109 507 0 2
%=E 150 | 249 145 0 0
£M] 64 || 212 158 0 0
SRl | 6| 44 160 0 0
SEEE 58 | 83 39 0 0
REBHIER 16 | 70 83 0 0
HEEEE 25 | 69 45 0 0
B 7R HT 19 | 61 53 0 0
% 22 | 84 22 0 0
EEE 10 | 40 61 0 0
TR 103 | 7 0 0 0
= 24 | 56 28 0 0
N 13 | 25 68 0 0
P25 1] 28 73 0 0
Hfthith 434 ] 773 1,125 0 2
#@st 2,715 4,837 10,179 27
@%Eﬂﬁﬁ%ﬁﬂﬁz%ﬂ%ﬂ:ﬁ%ﬂ%éy\ 43 BISR 2 B AR PE 25 R BT INSE -
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Recruitment Strategy £

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(3£2-17) 1052 FEZ2FNEEARBN)

e k%il*s‘all?i RER
HE 524 | 36 14 | 11 585
EX 188 | 149 1] 25 363
A 550 || 931 35 || 189 1,705
w3 47 || 310 74 [ 426 857
Sl 589 | 338 6 | 14 947
fB1E 8o [ 608 0| 87 775
EEREE 895 | 2,066 360 | 927 4,248
e 41 | 6 2 0 49
E3EaL 259 | 77 27 | 17 380
SESAES 451 | 22 33| 3 509
BB st 39 | 20 0 0 59
BE 59 | 92 46 || 148 345
T 1,514 [] 585 758 || 488 3,345
ot 28 | 86 30 | 13 157
el 190 | 31 196 | 43 460
HAER 36 0 23 0 59
B 151 [ 763 25 | 94 1,033
R 10 | 15 7 | 45 77
R4E 76 [ 687 101 ] 845 1,709
BB 35 | 15 5 | 6 61
BIBRE 36 1 0| 8 45
ELfth 4 1 0| 4 9

@t 5,802 6,839 1,743 3,393 17,777

L RERHEREY11MINEE -
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Recruitment Strategy

FREEA QWA T

Taiwan Assessment and Evaluation Association

(3£2-18) 105 FEMBESHBHERINEEAB(N)

o RER PR RER

4 T 95 0 0| 33 128
B3t 2003 | 1,752 1,013 [] 260 5,118
#bm 115 | 777 ol 331 1,223
HEE 440 || 1,142 o] 526 2,108
T 1,006 | 255 0| 37 1,298
T 0 0 0| 119 119
EELE 5 0 0| 37 42
ELhE 367 || 1,229 63 I 453 2,112
1% 38 | 313 o 236 587
EaEitee 62 0 0| 11 73
E % 0 0 127 [ 340 467
EX 85 0 0 2 87
=5k 136 | 181 0| 92 409
Efgth 799 | 117 o] 462 1,378
=Y 262 [ 829 270 [ 347 1,708
oM 7 0 263 | 24 294
=L 11 | 79 o | 5 95
1t 260 | 165 0| 78 503
Exk 20 0 0 0 20
&P 1 0 0 0 1
T 0 0 7 0 7
st 5,802 6,839 1,743 3,393 ii777

L S R Ay
| FERBERZIMIMEE -
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Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

BR(EHeE R i) RNt

I
h@
o

BEHREEBEST—~=FR - URGESEST —FRZBMER - Bt (11) BESER (

101) - E443F (102) - =Mght (103 ) -~ F#iEHE (104 ) - BB (105) -~ BUEEEIE (106) -
B3 (107 ) ~ B2 (108) - REREZAEN (111) - €580 (121) - BAN (122) - DIRER
ot - BB (109) 2= - =FREE - BAHAGERRPRIRZE—BE -

;
ameE

— EERESPEHFSESPEMSERE =FR)ER

(£3-1) 10582FENAKREERAESPEE AZ(N)

= A#

BE_BEAHGB) | & F

-A)/A

Jb &R i & 53,163 57,164 53,069 7.5%

chEBih & 23,704 25,095 23,566 5.9%

H At i@ 2,749 2,932 2,282 6.7%

1113

t 106,503 114,264 106,486 7.3%

mey

|
]
AR 26,887 29,073 27,569 81% ]
B
B

16EBE 1% hEf & FAEBE i
B— 53,069 1 23,566 27,569 | 2282
B 57,164 K 25,095 29,073 | 2932
B= 53,163 1 23,704 26,887 | 2,749
@t 163,396 B ] 72365 83,529 | 7,963
‘%’ﬁ%@ﬁ:@%§E$~§t$\%ﬁ$\mﬁﬁ W B B -
| hEBE  EEEEN  EPT B - EIR T -
| YR SEEAT - Ak EET - SET - FER -
| EnBE  SETER  ER 2P ETH T -
1
| OXGREABREEB PR LB —BEAY (157584 ) -
| XEREERBIFAASERESENARS  RLERERETREREAE (HELS
| ) EPEE (RIS ) 8 . FERRRS BRI S BB EER LT
! B BEFREREEABZERLR MRS AEEEARGE -
| XBIASZBEABZLR  HAEHN= (BTAYM-B=AH) /BZAK -
-7 -
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Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(£3-2) 1052 FEEHRHEBESTEE AZN)

e S EABA) | BoBEARE)

HiEmh 1,654 | 1,794 1,729 8.5% A
=1/ 19,918 | 21,209 19,854 6.5% A
ks 14,311 ] 15,640 14,132 93% A
HE™ 10,262 [] 10,902 10,124 6.2% A
TS 3,164 | 3,291 3,152 0% --
AT R 1,645 | 1,927 1,922 171% A
EETA 2,185 | 2,291 2,178 4.9% --
B 12,520 [l 13,280 12,971 61% A

1E5% 4,727 || 4,936 4,146 4.4% -
IR 1,544 | 1,744 1,561 13.0% A
ES7E 2,728 | 2,844 2,710 43% --
EE 2,367 | 2,482 2,262 4.9% --
EE 4 926 | 1,019 959 100% A
= 8,743 [ 9,408 8,981 76% A
SiEm 11,749 ] 12,759 12,195 8.6% A
R 3,102 | 3,405 3,172 98% A
=% 2,209 | 2,401 2,156 87% A
Tt 1,358 | 1,402 1,401 3.2% --
EXR% 706 | 801 200 135% A
£FI5% 326 | 342 341 9% --
1% 39 48 0 231% A
AL 320 | 339 340 5.9% A
wEt 106,503 106,486 7.3% A

AA URIENMBEENI30~50% 2R (Z30% - £250%)
A CFREMBEARL5~30% 2B (E15% - £230%)
A RREBMBEH5~15%ZE(E5% « £215%)
- RREHBENR-5~5% 2B (A Z-5%K5%)

V KRB DBENIR5~15%ZE(E5% - £215%)
v KFBDBEAR15~30%2B(E15% - £230%)
VvV RFRDEENTI30~50%2FE(Z30% « £250%)

vVYv RFRRDIREES0%(Z)U L
XRFIAGRERBRARDRZE—BEAR (15758A) -
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Recruitment Strategy

- OXREHEE

FREER&T

BED(RES

M hBBE T -

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

=FRERRZER

(#%3-3) 105

BFEIEEEREZH20MER

Beh 285 N8N

BREE

B=AR

(A)

A"

(B)

T‘%‘—Aiﬁ‘

BHEE=A"

=EIIEE=(B-A)/A

=1t

=1t

=1t

=1t

=1t

HE™

=1t

=1t

HE™

HE™

HE™

M

#dtm

T

=1t

=1t

HE™

=1t

=1t

it
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ERVA= 1ol

[l X7 Bl AP o

MhizdE—x

MNP ER

pEAvAiTheg

B Y EE S

hiEESH

REAVANITEST

Bl F5RRE &

Bl E S

1 P R A P Y

ERvEINUISEY

EAVE Lo

EhvasiNUE Ly

M RELH

B Y AR S

ERvARbfEt

HiuPESH

[EAVA BT

b

1,148
1,005
917
877
864
816
816
765
764
762
750
744
726
700
697
689
687
675
663

645

1,102
1,030
926
884
849
833
785
778
792
868
811
736
799
702
646
740
764
757
811

735

1,094
1,050
898
858
833
839
781
763
804
872
806
754
812
703
656
738
761
722
807

726

-4.0%

2.5%

1.0%

0.8%

-1.7%

2.1%

-3.8%

1.7%

3.7%

13.9%

8.1%

-1.1%

10.1%

0.3%

-7.3%

7.4%

11.2%

12.1%

22.3%|

14.0%
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(3£3-4) 1058 FEPHMREREZE20ME BRSSP 28+ AB(A)

B_HEE=A"™

BZAR|EZAH

FREER&T BREE A (B) %—Aiﬁ‘ £ 215 = (B-A)/A
moprh (B ED— 981 990 991 1 0.9%
Eopihy (B ED D 793 886 903 B 11.7%
L |EuE s 784 792 828 K 1.0%
Hopihy (B EP RS 710 712 719 | 0.3%
B |RUIABD 705 745 754 B 5.7%
s |ELXESD 701 764 783 B o
EiLh (EuEHED 660 638  682| | -3.3%
Ecpiy (FATIERESD 654 675 470 B 32%| ®
EME (EUSAS 588 589 562 | 0.2%
Bibi |ErE bus 587 570 599 | -2.9%
Eopy |EIEAR 543 559 561 B 2.9%
B |AIshNED 537 533 542 ] -0.7%
Hopih (EEERSD 525 550 576 B 4.8%
WEG (HErEESD 516 526 522 Bl 1.9%
=G |EuRRSD 515, 499 517 | -3.1%
Eopi (ETDEKSD 505 535 535 B 5%
wibi |RIEMED 449 | 450 469 | 0.2%
B (EEMED 435 424 of [ | 25%  ®
wE (EEsD 425 427 433 | 0.5%
wmES (BB 418 456 474 B bix

@ﬁ%@ﬁ%ﬁ '@, EF  BNERTAGREESPARAIRZE—BEAR -
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Recruitment Strategy

FEEA G EEFEGT

Taiwan Assessment and Evaluation Association

(3£3-5) 1058 FEmifith R ERRZE20MEBEESDT 22+ AB(A)

FREER&T

BREE

B=AR

A"

B_HEE=A"™

[EAVASY3=gs

a
B
&

Eam |HUEES
EAm |EIEE—P
Gl Al
EAm EIEE P

BEm |BEIBEMSP

S | REHERPE

RE% |BYIERST
sEm |BEuELSTP

E@m [FIrBEEF

REk |BURELT
SiEh |BiAEES
Biew (RIS
skh |ErmLEs
REk |EiENET

Bm |HuFLUsTP

(A)

939

846

733

729

720

700

687

665

650

634

592

591

569

564

555

543

540

533

514

497

(B)

949

847

729

730

737

721

714

921

678

687

659

588

557

541

579

552

567

538

491

532

E—Aﬂ‘

946

842

744

739

727

754

726

883

677

698

664

583

553

527

596

557

569

543

482

524

=& E=(B-A)/A

=== ==

1.1%

0.1%

-0.5%

0.1%

24%

3.0%

3.9%

38.5%

1

1

L]

1

K 4.3%
]

B

8.4%

11.3%

-0.5%

-2.1%

-4.1%

4.3%

1.7%

5.0%

0.9%

-4.5%

7.0%

@ﬁ%@ﬂ%ﬁ '@, EF  BNERTAGREESPARAIRZE—BEAR -

Copyright © 2017 TWAEA. All rights reserved.

-31-



BERBRESEFH

Recruitment Strategy

FREER&T

%40

ERM

EL
EL

EE

W BHDET T e, B ERARMARESEEDRY

HEEA S EFERIGTE

~, Taiwan Assessment and Evaluation Association

BREE

B ERS

ElhvasHui=he

Ehva YN

B ERYLSP

MIrBERH

MBEIEANZBEREN D

FhIz P4 = P

BUSERASHBESS

Bl FHEE P

BuTESP

MUBCBH

Y78 LT B

BUERSE

ERBZ9—FP
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th

B=AH
(A)

437

371

327

326

320

298

212

172

89

57

40

39

37

18

BA™
(B)

440

386

326

342

339

313

200

165

120

76

45

48

46

26

31

20

T‘%‘—Aiﬁ‘

465

373

42

341

340

20

153

191

138

77

47

34

24

14

B_HEE=A"™

=& E=(B-A)/A

| 0.7%
1 4.0%
03%| ®
I 4.9%
Fl 5.9%
I 50% @
57%| @
4.1%
B | z48% e
B ] 333%
B 12.5%
| 231%| @
| 243%| ®
B 44.h%
B 50.0%
NA °
NA

RZBE—BEAE -
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Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

Q surmepscynesnsmensy
HEMERMESP—~ =—F& (SREERBR ) URGSESPZ  —FRZEMBRE - BAFARK
GHEEPRIRZE—EE

— RERWESPEHFSESTEMERE. - =FR)HREHER

(&4-1) 1058 FEMAREMITAES D HEEEE AN

BEES=AR
ZEIRE=(B-A)/A

E:EEA%&(B)‘ [Shal="E VN ¢ ‘

plogifii 48,365 51,229 50,062 59% B |
EitE 36,571 37,958 37,138 38% ||
Rl E 34,458 37,210 34,798 80% B ]
HAth & 4,103 4,398 3,435 72% B |
it 123,497 130,795 125,433 59% [ |
AL G A | =t
B— 50,062 1 37,138 34,798 | 3435
B 51,229 1 37,958 37,210 | 4398
Bz 48,365 1 36,571 34,458 | 4,103
@t 149,656 B ] 111667 106,466 | 11,936
‘%’ﬁ%@m:@%g&mx%ﬁmx%ﬁmxmﬁmx%ﬁmx%ﬁ%xﬁg%o
| PEIBE  BEEER B B ERE - TG -
| EENEL  GEEST  BEE - EET - ST REE -
| RMhES  OETCER - EER  SPI% - BTH R -
| ORI ARBEEPRATZE—BEAR (15758A) -
1
| OKERRARE S —ERARERESENREE | FlE SRR h(%Lm%
| ) IS (LA ) B . ERRAS LA PR 2 BB AR
| B BRFREABEARZERLE - (15 RS EESREAMHE
| KETHBTEEARLE  HHESR- (BTAN-BTAY) /BSAR-
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Recruitment Strategy S WA LRI

Taiwan Assessment and Evaluation Association

(&4-2) 1052 FEEHHRMES P HBEEEARN)

EEE=AH

BEAR(A) | BZE2EAR(B) St EVN ‘

Rl =&IEE=(B-A)/A
g 2,225 | 2,411 2,229 84% A
Sl 12,570 [l 13,411 13,015 67% A
it 13,021 [ 13,878 13,778 6.6% A
HRE™ 13,139 [] 13,889 14,574 5.7% A
Hrm 2,949 | 2,995 2,244 1.6% -
5% 2,390 | 2,600 2,311 8.8% A
EES 3,230 | 3,461 3,199 7.2% A
Eomh 18,544 I 19,162 19,436 3.3% -
15 7,79 [ 7,889 7,423 1.2% --
% 3,019 | 3,249 3,278 7.6% A
EEA 3,984 | 4,197 3,802 5.3% A
Eam 3,502 | 3,904 3,856 11.5% A
=5k 2,059 | 2,450 2,370 19.0% A
E{=h] 10,241 [ 10,709 9,384 4.6% --
Y33 15,125 ] 16,376 15,709 8.3% A
FRER% 3,531 | 3,771 3,479 6.8% A
HEI% 2,071 | 2,045 1,911 -1.3% --
e 2,063 | 2,162 1,424 4.8% -
EE 1,173 | 1,255 990 7.0% A
& P95 306 | 354 404 15.7% A
EDIN 67 78 0 164% A
AL 494 | 549 617 11.1% A

s 123,497 125,433 59% A

@ AAA CRIENEZESO%(Z)U L
AA KFRIENMEENT130~50%2B(Z30% - £=50%)
A CREMBENRL5~30% 2B (E15% - £230%)
A REREBMBEARS5~15% 2 B(E5% © £215%)

1
1
1
1
I
I U REEMEE RS ~15% 2 B(25% - F215%)
! v RERMEEN I 15~30% 2 B(E15% - K 230%)
L WY RERADIEENR30~50%2 B(230% - FE50%)
' WYV R DIREES0%(Z)M

| MR ABERBPRIRZE—BEAY (157584 ) -
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Recruitment

- OXEHFZMESP(EESESPEMBERE. —FR)HBABEREZSER

FREER&T

Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(F4-3) 1052 FEaiteEREZAI20F XA S P HABEL 224 AZ(A)

BREE

B=AR

A"

BHEE=A"™
=REIBE=(B-A)/A

=1t

HE™

HE™

HE™

HE™

HE™

#ith

#ith

INME]

#ith

=1t

#ith

#ith

#ith

=1t

#ith

=1t

#dth

=1t

HE™

MUIBERE

HEHREES P

FAIZKFE T

PEE R S

HEHEZESSD

HETAFEP

Fhiz{EEE T

FAITHEM T X

FIrEB P

IR T

hiuARZsT

IIBECRE

I ARE

EAVA sl

EAVA/NITHIN -

mIu=—5&T

[ERVAR Nz

NV 4]

EAVAC) -

B Y7 ERIAM B E R T

RZBE—BEANE -
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(A)
1,928
1,702
1,695
1,428
1,359
1,297
1,268
1,198
1,176
885
874
826
819
811
775
774
772
759
743

719

Zr:! PN
fziy =

(B)
2,484
1,863
1,802
1,450
1,530
1,447
1,264
1,632
1,287
876
890
909
859
779
731
693
698
785
678

746

REDRS

T‘%‘—Aiﬁ‘

2,528

2,101 P 9.5%
1,892 ] 6.3%
1,503 | 1.5%
1,597 B | 12.6%
1,568 B 11.6%
1,340 | -0.3%
1,682 b 36.2%
505 B 9.4%
782 l -1.0%
796 I 1.8%
931 P 10.0%
916 L] 4.9%
786 || -3.9%
68s| | | -5.7%
744 | -10.5%
712 | -9.6%
872 1 34%
683 || | -8.7%
780 I 3.8%
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FREER&T

EA

B

Eehri

Eehri

Eehri

Eob

B

Eehrh

L

Eehrh

Eehrh

Eehrh

L

Eehrh

FIIR A%
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FEEA G EEFEGT

~, Taiwan Assessment and Evaluation Association

BREE

MRS F
MIBAB PR
FhIIRREE

BuEdsT
FhIZ A AL T
FhAII KREBR P
FAIIZERBR P
MIUEFBPR
FhIIZERE P
FhIIARTES

FAIZRRER F
NV o)

FIIRERE
ETRvEYNLNS
MIEESH
BlEERT
I ARERE LT

BIDEES T

B=AH
(A)

2,007
1,521
1,341
1,151
1,104
975
968
904
949
929
907
896
865
826
770
695
686
652
625

622

BA™
(B)

2,111
1,454
1,490
1,203
1,280
992
1116
1,017
1,048
999
926
935
872
952
876
667
731
627
764

622

BEPIER " @, F - RNARSFARERSPRD

E—Aﬂ‘

Al

Z=

L

2,081
1,595
1,554
1,258
1,297
1,038
1,030
1,100
1,024
1,079
953
979
889
753
841
712
861
669
667

600

B_HEE=A"™
=RIBE=(B-A)/A

P 5.2%

-4.4%
] u»
Bl 4.5%

T s

i 1.7%

s

P 5.5%
] o
B 7.5%

I 21%

4.4%

l 0.8%

s

B | 13s8%
-4.0%

B 6.6%
-3.8%

B 22.2%
0.0%

Z2R—BEANE -
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Taiwan Assessment and Evaluation Association

(F4-5) 1052 FEmaiteE RSS20 RMAS P HBE Z2EAZ(A)

B_HEE=A"™

BZAR|EZAH

FREER&T BREE A (B) E—Aiﬁ‘ £ 215 = (B-A)/A

Bl |RuPLIE 2638 3179 3,100 B %% e
Bl |FhUIBERE 1896 2103 2,025 B ] 109% e
BT |RIIESD 1191 1180 1,130 [ -0.9%| @
HEm |IRSS 1165 1217 1152 P 4.5%
BT |RIZERE 1084 1102 1,061 1 17%| @
EET [AIRRIR 1003 1186 1,298 B J182%
BT (HusgEL 901 950 840 B 54%| @
=uE (AUBEIE 867 1035 981 B jo4%| e
s |EuEEsL 864 841 866 B 2.7%
el LN VAE = 813 845 626 ] 3.9%
RRY |MEEARES 782 991 909 B 26.7%
Eam HuEsST 743 763 789 1 27%| @
Bt |EELET 729 722 742 [ -1.0%
Bl |FAUSHIE 706 792 823 B 122%
Bk |[HUPESL 706 687 739 B 27% ®
Syl AT 686 627 574 | -86%| @
=il v 646 623 533 [ ] -36%| @
=gt (HUERSE 624 592 64| | | -5.1%
B (ErmLeT 602 542 544 | -10.0%
g |HUSESE 595 547 420 | -81%| @

@ﬁ%@ﬂ%ﬁ '@, EF  BNERTAGREESPARAIRZE—BEAR -
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Taiwan Assessment and Evaluation Association

(3=4-6) 10582 FEEMER A S P HERZEE AR(A)

B_HEE=A"™

BZAR|EZAH

FREER&T BREE A (B) %—Aiﬁ‘ £ 215 = (B-A)/A

TR (FhIr g 495 581 0 [ 174%| @
ER (AUARST 490 510 369 | 41%| @
TeER |EuitEs T 427 428 437 ] 0.2%
ik |ETDMEEKE 397 419 486 | 5.5%
tER (EvitEsE 321 320 332 I -0.3%
P98 |EuerIRT 306 354 404 i 15.7%
ERG |BUERSE 288 275 168 [ -45%| @
TeEk (EutEse 230 277 314 I 20.4%
tER (AIDEEST 224 223 0 [ -04%| @
ERl (EUERIRER 197 283 296 B 43.7%
TEER |EER LRI 155 107 104| [ | -31.0%
ToE |ErEET 110 85 99 B 227%| @
TtE |EuERSED 98 133 128 Bl 35.7%| ®
Wi |EIBAS 97 130 131 El 34.0%
EEE |EIAEK 82 82 0 00%| ®
=Rk (HuHELTE 77 83 102 | 7.8%
BT (ESEsT 67 78 0 1 164%| @
ERE (RUBCST 29 8 55 [ -72.4%
ERN |BIuEEESD 10 14 0 E 40.0%
el (RMumTee 3 8 10 B 166.7%|

eﬁ%qﬂﬂ%ﬁ '@, EF  BNERTAGREESPARAIRZE—BEAR -
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Recruitment Strategy

= EERTESPREER

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(&4-7) 1058 FEMAREMTAESPRESE AN

BEHES=AR

E=2EA#(A) ‘

E:@EA%&(B)‘ [Shal="C VN ¢ ‘

=REIEE=(B-A)/A

plogifii 8,708 8,469 8499 | | 2.7%
P EihE 4,684 5,062 5,712 B 8.1%
R 3,209 3,202 3,538 | -02%
HAth & 309 349 397 B | 2w

it 16,910 17,082 18,146 I 1.0%

1bERE 5 thEfE FABRE I5
B— 8,499 (1 5,712 3,538 | 397
B 8,469 F 5,062 3,202 | 349
B= 8,708 F 4,684 3,209 | 309
@t 25,676 B | 15458 9,949 | 1,055
@ib%ﬂ@ﬁi L EIERRES - B Hibm oAb BT BT S

| PENBE  BEEER B B0 ERE TG -

| EENEE GEERT  BEE - EET - ST REE -

| HinBE  GETEE  ERG 2P BTH T -
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Taiwan Assessment and Evaluation Association

(&4-8) 1052 FEEHHRMESIRETEEAB(N)

BEARA) | 8Z2BEAR(B)

BES=AH

E—BEAH ‘

=RII|EE=(B-A)/A

HiEh 180 | 165 244 -8.3% \VA
Sl 2,490 ] 2,215 1,862 -11.0% v
b 2412 ] 2,316 2,458 -4.0% --
P ET 2,549 I 2,603 2,506 2.1% --
wrh 501 | 556 620 11.0% A
TR 406 | 446 540 9.9% A
HES% 470 | 437 392 -7.0% \VA
Eohh 2,622 I 2,742 3,009 4.6% --
A 1,084 [ 1,381 1,670 274% A
R 279 | 280 379 0.4% --
E% 229 | 222 262 -31% --
EE 278 | 295 309 61% A
EE 3 144 | 176 163 222% A
= 912 [I 918 1,015 0.7% --
S 1,507 [ 1,450 1,576 -3.8% --
REH% 368 | 363 475 -1.4% -
EE% 170 | 168 269 -1.2% --
Tt 193 | 222 236 150% A
ExE 90 | 82 131 -8.9% \VA
P9 12 | 24 0 100.0% AAA
B 14 | 21 30 500%  AAA
Hat 16,910 18,146 1.0% --

AA URIENMBEENI30~50%2FE(Z30% © £250%)
A CFRENMBEARL5~30% 2B (E15% - £230%)
A RREBMBETH5~15%ZE(E5% « £215%)
- RREHBENR-5~5% 2B (A Z-5%K5%)

V KRB DBENIRS5~15%ZE(E5% - £215%)
Vv ARBDIBENRLI5~30%2ZE(215% - £230%)
VvV RERDEBENTI30~50%2FE(Z30% - £250%)

vVYv RFRRDIREES0%(Z)U L
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BERBRESEFH

Recruitment Strategy S A L AR

Taiwan Assessment and Evaluation Association

M- MAREEFGESPREDERRSER
(3&4-9) 1052 F I E RESA 10 KXME S PRER 22+ AZ(A)

BHEE=A"™

BZAR|EZAH

PRTEERRT™ BB A) (B) %—Aiﬁ‘ £ 2IEE=(B-A)/A

Eib RS hEEESR 607 573 435 1 -5.6%
=it | IREESTEESKR 469 405 232 [T -13.6%
HhET |EHBEST 468 555 431
HhEm |EHREEES 408 390 365 ] -4.4%
I |FAIRESS 300 316 308 B 5.3%
HEF |FIKFEIH 299 288 283 ] -3.7%
HhE |HEHATFET 273 322 325
i (I ESEEEER 236 213 174 [T -9.7%
gt [ E T 211 221 266 B 47%
b |FAIBECRE 201 229 340 | E

(F4-10) 1052 FE Pt EREZAII0M KNS P RER Z2EAZ(A)

B_HEE=A"™

B=AH|EZAH™

FRERRTH BREE A ®) %—Aiﬁ‘ £EEE-(B.A)/A

Edm |FIERST 300 235 190 | -21.7%
Edm |RIIFREST 283 277 287 I -2.1%
Edm (IPES 246 226 244 B -8.1%
(et S = Phva= [ 208 255 293 B 22.6%
B (EEAN R 176 164 197 B -6.8%
Edm (IERSP 174 144 141 | [ -17.2%
(i |BEEKST 170 202 243 B 18.8%
Ehi |BUEPST 169 217 314 B | 28.4%
=0 [BNETRG 151 252 284 B 66.9%
HER (RUBRIR 129 119 79 ] -7.8%
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BERBRESEFH

Recruitment Strategy FEEHE A L ASEEEL T

Taiwan Assessment and Evaluation Association

(F4-11) 1052 FEmEithBEREZAI LIRS P REEZE2EAB(A)

B_HEE=A"

BZAR|EZAH

PRTEERRT™ BB A (B) %—Aiﬁ‘ £ 25 = (B-A)/A

sem |RUI=ERE 224 219 171 1 -2.2%
BiH (FIUES 178 190 175 [ d7%
S | RUIBERE 139 92 95 || | -33.8%
s (EuELET 136 123 207 ] -96%
FRE (AURERD 133 110 155 [l -173%
Yl VAL R 118 92 109 [ -22.0%
==m |RUCES 104 100 99 | ] -3.8%
Emm (RAESP 97 83 150 [l -144%
RR% |BuRRSLT 94 77 130 [l -18.1%
st |HuSESL 93 105 121 12.9%|

(F4-12) 1052 FEHEHMMMEEREZAI0MKRNAES P RER ZEEAE(A)

FrEk E’_?A}fi %’_fB))\%‘ A— ' (:B),\A%A
TtER |EUtESE 57 56 69 | -1.8%
TEEs |BitES T 56 68 66 B 21.4%
EEG |BUERSHE 48 38 s6|[ | -20.8%
ERl |EUERERER 42 44 75 1 4.8%
ek (CE% L ETE 40 53 60 B 32.5%
TEER (A EESPEEEK 28 21 21 (1 -25.0%
B |EUBEAET 14 21 30 B | 500%
£F9% |EUSMERT 12 24 0 B 100.0%
tER (EvEEST 12 10 13| [ ] -16.7%
ToER (BrEnT 0 14 7 NA
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BERBRESEFH

Recruitment Strategy

@ exevsmon

— EEBERPELER

FEEA G EEFEGT

(3&5-1) 1058 FEMAREBEEFSSE AR(N)

B =2+ AR(A)

Bl —E2BEAH

Bl — BB = A2

E—%EA%&%

=&EIBE=(B-A)/A

IbEfith & 106,851 102,026 95,752 [ -10.4%
ch B3t 65,185 61,501 57,141 [ 123%
FHE 62,826 59,191 55040 [ M -124%
Hithit & 7,542 7,264 6,765 [ -103%

@it 242,404 229,982 214,698 [ -114%

b -1

AR 1K

mERER

|EMEH

B — 95,752 B 57,141 55,040 | 6,765
7 102,026 B 61,501 59,191 | 7,264
= 106,851 F 65,185 62,826 | 7,542
@t 304,629 | 183827 177,057 | 21,571
IbEDE S SRR « EibT - #iTs - HE W1 FE - EEE -

| hEBE  GEEER B B ERE - TR -

| EENEE  GEERT  BEE - EET - ST REE -

| HinBE  GETEE  ERG 2P BTH T -

1

| XE-RE=BEABZLS  HEEAT= (HB—AH-E=AR) /EZAR:
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BERBHINSEFMH
Recruitment Strategy n -
HEEA G EFFEET

Taiwan Assessment and Evaluation Association

(F&5-2) 10582 FEFRMHERDPEZE AZ(A)

B — EL ) = A B
=RIBE=(B-A)/A

BE=2% AR((A) B — 2B AR ‘ B —2 4 A2I(B)

HiEmh 3,720 | 3,433 3,126 -160% W
ESIi] 24,006 [] 23,343 21,829 91% v
#ribm 37,458 I 35,516 33,225 -113% v
HE ™ 24,907 [l 23,506 22,050 -115% v
NunT 5,360 | 5,298 5,025 -63% Vv
5% 6,282 | 5,992 5,770 -8.2% \VA
R 6,035 | 5,647 5,154 -14.6% \VA
2o 31,628 ] 29,862 27,798 121% v
AN 13,990 [ 13,267 12,422 -112% v
R 5726 | 5,209 4,781 -16.5% v
=M 7,806 | 7,516 6,986 -10.5% \VA
EE 0 3,705 | 3,621 3,308 -107% v
EE 4,794 | 4,340 4,019 -16.2% v
= 18,735 [ 17,657 16,697 -109% v
S 27,040 ] 25,503 23,624 -12.6% \VA
FRER 5% 8,552 |l 8,070 7,392 -13.6% \VA
HE% 5118 | 4,938 4,727 -7.6% \VA
ek 3,525 | 3,396 3,244 -8.0% \V4
ER% 2,396 | 2,245 2,041 -14.8% \VA
P9 686 | 684 653 -4.8% --
BT 89 103 57 -360% ww
A o 846 | 836 770 -9.0% V4
Mat 242,404 214,698 -114% v

' AA RFREIMEEN30~50%2E(230% - F=50%)
. A REENMBENRL5~30%ZB(215% - F230%)
: A REBIMEENR5~15% 2 (Z5% « FE&15%)

. - REEBENH-5~5%ZR(FE-5%K5%)

: V RFEDIBENRS~15%2/(25% - F&15%)

! v REFDRENRL5~30% 2 B(215% - F230%)
L WY REREDIEENHR30~50%2R(230% - F&50%)
| WY RERDIBEES0%(E)M E
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BERBRESEFH

Recruitment Strategy S A L AR

Taiwan Assessment and Evaluation Association

Z - MAEESBERPELEREZER
(3&5-3) 1052 FEIHtEERRZH20FMERPEZEE AB(N)

R BREE ?A))&i‘@]:)\ii ?Bj;ii‘ R GAYA

Fibms |k AE S 1,035 1019 980 || -53%
Fibm |hr=fEs 923 877 838 [ -92%
Fribm |z LB P 900 936 902 | 02%
#ibm |hIirEfES 889 774 777 [ -126%
i ol STl e et 861 881 898 L 43%
Fibms | @M E S 856 846 736 [ -14.0%
b | AkgE D 841 873 796 | -54%
B | EE S 828 719 648 | | -21.7%
HhET | EE 822 808 744 ] -95%
#ribm (MRS 821 747 628 | | -23.5%
Fibm | LS PR PR 815 847 818 | 04%
HES I ARED 799 728 672 [ -159%
Fibm |HIDREESD 798 699 701 [T -12.2%
Fibm | B S PR 781 760 765 [ -2.0%
HEM |FIz A ER 777 772 750 L 35%
HES | REED 757 711 660 [ -128%
B4t [P EED 740 713 758 ] 24%
T |HIsEE S 732 727 799
Fribm | ERED 719 664 605 [ -159%
t=SIr il hvacils 699 731 725 [ B7%
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BERBRESEFH

Recruitment Strategy

FREER&T

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(&5-4) 1052 FE PRt BEREZRI20MBER P22 AB(A)

BREE

B = AR
(A)

B — A B
)

B — B = A B
=&IEE=(B-A)/A

Eehrh
1L
Eehrh
Eehrh
AL
Eehr
Eehrh
1L
Eehri
=
Eehri
AL
1L
Eehr
Eehrh
Eehri
Gl
1L

Eob

FhIZRRE S Rt A B S &L
Fh1zfEE S PRt E B S &
VT2 e

=
+H

A KE F

IR LS B M a2 B P AT

- ANEIETes

[EAVA_Y-S=70

v =T

Fh 17 550 = Bt 52 B S D

I AZEE

AVEACTE

[ERvA=gEiks

FAIII5AAE P

411 e B R

[EAVA_Y=31=70

[ERve; i EE

(ERvAALE L

417 o B

BT/ B

[EAVALETA =l inEdEr gl
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972

822

762

736

707

702

694

671

666

645

635

634

626

625

618

615

603

601

582

577

‘@:Aﬂ

986

824

704

669

739

727

626

570

723

581

609

664

506

594

554

512

575

633

548

572

989

825

675

612

697

680

583

561

679

523

533

637

467

592

530

462

520

529

546

477

I 17%

| 0.4%

[ -114%
[ -16.8%
| -14%

L] -31%
[ -16.0%
[ -164%
I 2.0%
[ -189%
[ -161%

| 05%

| -25.4%

|| -53%
| -14.2%

| -24.9%

[ -138%
[l -120%
L] -62%
[ 173%
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BERBRESEFH

Recruitment Strategy

FEEA G EEFEGT

Taiwan Assessment and Evaluation Association

(3&5-5) 1052 FEmaithBEREZRI20fBER P2 2245 AB(A)

PN BRETE

B=AZ

(A)

B — A B
)

B — B = A B
=&IEE=(B-A)/A

Bk |FiEBEED
BiEh |BrELES
Bl |HUHERD
Hih |HiERED
Bkt |BiEEET
BiEh |BiiEEED
=i |BIETED
RE [MuBEED
Bl (B ALED
EEh B KRS
Bl |HEEED
EEh |HUREED
Bl |BeLES
el [ehva=geslciles
mam [HuREED
RE (Mo EET
EET BB ET

Erm |HIRAEF

REM% |BMUREBS DM REPER

Eam (HizdbEE$
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1,049
888
814
807
746
728
720
717
711
641
631
629
627
620
619
614
597
594
593

593

‘@:Aﬂ

1,002
704
772
848
640
678
689
764
692
547
594
616
607
538
654
490
543
568
586

558

875

613

801

808

626

687

600

665

621

558

498

545

577

520

614

534

441

503

590

518

| -16.6%

| -31.0%

| -21.1%

| -16%

| 01%
[l -161%
|| -56%
[ -16.7%
] 73%
-12.7%

| | -12.9%

| | -13.4%
| | -8.0%
| -16.1%

| -08%

| | -13.0%

| -26.1%

| -15.3%

| -0.5%

| | -12.6%
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BERBRESEFH

Recruitment Strategy

FREER&T

FEEA G EEFEGT

Taiwan Assessment and Evaluation Association

(3&5-6) 1052 FEEMMNBEREZAI20MBERPEZEE AH(A)

BiREHE

B = AR
(A)

‘@:Aﬂ

B — A B
)

—HE=A#

]
ZRIFE=(B-A)/A

%40

B R

B& 17 B & B o

B B A D

Bt EET

By sEE D

BRI B E o

EAVA=E:E R

BUEERT

B FEET

BEAET

Fh 17 7 A o B 5% B D

1B ER P E P E

B E T

BT R

BRI B P

BRIl

B L E D

BT EE D

BIECED

BT SO E
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603

543

461

456

375

350

283

269

253

213

177

167

153

148

140

138

137

111

110

108

599

546

450

424

338

331

247

292

219

178

232

142

153

158

140

128

109

108

138

129

524

527

407

422

286

309

251

261

221

164

254

120

149

124

126

109

130

98

112

111

DDDGDED DDEDDDDDED

-13.1%

-2.9%
-11.7%

-7.5%
-23.7%
-11.7%
-11.3%

-3.0%
-12.6%
-23.0%
-28.1%

-2.6%
-16.2%
-10.0%
-21.0%

-51%
-11.7%

[ 18%

0 28%
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BERBHINSEFMH
Recruitment Strategy S WA LRI

Taiwan Assessment and Evaluation Association

@ Mgkl ¢ fiipiisen B EEESEaRIER

KM FFRETEZS—BEAE  FEREGESPROMZE—BEAB (15758A) -

— - ZEIRWESPHBNSERER
(36-1) 1052 FE=HEHRER HEREEAR(A)

EAR(A) | BZBEAR(B) E—BEAH™

BRER
R 9,093 9,341 9,460 D 2.7%
B pal ks 7,727 9,117 9,812 | 1 18.0%
T8 1,809 1,791 1,556 1 -1.0%
TREAFR SRS 2,396 2,385 2,256 | -0.5%
EEREEH 21,357 22,035 19,303 Bl 3.2%
EtEE 10,313 10,611 9,570 Bl 2.9%
R 2,225 2,185 2,329 B -1.8%
BmE# 2,032 2,189 2,081 B 7.7%
BhBE 26,186 26,886 26,546 Bl 2.7%
KERE 339 403 410 | 1 18.9%)
pEE 453 468 485 ] 3.3%
i RE 3,098 3,668 3,872 B 18.4%
ERERH 1,151 1,331 1,352 B 15.6%
e 2 6,938 7,570 7,531 B 9.1%
BEE 11,598 12,417 11,736 B 7.1%
miReE 2,158 2,443 2,006 B ] 132%
EEERE 5,512 6,258 6,433 B ] 135%
e 5,615 5,803 5,034 B 3.3%
=3 1,995 2,305 2,090 B 15.5%
rE 1,502 1,589 1,571 B 5.8%
18z 123,497 130,795 125,433 B 5.9%
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BERBRESEFH

Recruitment Strategy

FEEA G EEFEGT

Taiwan Assessment and Evaluation Association

(36-2) 10582 FEitait S RHRBR HEMEEAR(A)

—— BEAHA) | BTBEAHB)
et B% 2,947 3,033 3,063 L[ 2.9%
EI WAL 25k 2,887 3,393 3,701 B 175%
{ET# 326 291 259 R | -10.7%
TREAFR AR 484 439 446 [ -9.3%
Rz 8,994 9,063 8,300 [ 0.8%
sEtEE 5,289 5,495 4,915 Bl 3.9%
R 532 523 497 0 -1.7%
BmE 347 321 381 [ -7.5%
it 9,412 9,786 9,988 ] 4.0%
KEE 109 109 132 0.0%
B 196 207 206 B 5.6%
EiigEE 1,838 2,304 2,475 B 25.4%
ERERH 232 241 351 bl 3.9%
B 2,741 2,812 2,813 B 2.6%
BEEE 4,879 5,193 4,999 B 6.4%
miReE 826 927 776 B | 122%
EEERSE 2,054 2,352 2,468 B ] 145%
e 2,446 2,623 2,339 B 7.2%
HEE 1,233 1,465 1,323 B 1ss%
e 593 652 630 - 1l 9.9%
@5t 48,365 51,229 50,062 B 5.9%
-50 -
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BERBRESEFH

Recruitment Strategy

6::3
S

FEEA G EEFEGT

Taiwan Assessment and Evaluation Association

(36-3) 1052 FEPaitnESHRIBR HEMEEAZ(A)

—— BEAHA) | BTBEAHB)
et B 3,128 3,236 3,294 Bl 3.5%
EI WAL 23 1,872 2,187 2,496 B 16.8%
b8 927 912 733 B -1.6%
TREAFR IS 894 867 837 [ -3.0%
[Etgit=s 6,542 6,734 6,057 Bl 2.9%
AEtEE 2,537 2,566 2,353 1 1.1%
S 966 910 1,064 [ -5.8%
BmE 558 632 688 B 133%
it 7,686 7,662 7,674 | -0.3%
KERE 40 38 40 [ -5.0%
HiiEE 649 697 687 - 7.4%
ERERH 433 452 399 | 4.4%
B 1,873 2,096 2,301 B 119%
B8 3314 3,494 3,196 B 5.4%
miRsE 625 675 687 - 8.0%
EEERE 1,526 1,752 1,793 B 143%
e 2,036 2,028 1,812 | -0.4%
HiEsE 512 548 540 - 7.0%
=) 453 472 487 B 4.2%
18z 36,571 37,958 37,138 B 3.8%
-51 -
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Tniﬁ.lﬂnfﬁ_J EZFM ) —
Recruitment Strategy T £ RS T

Taiwan Assessment and Evaluation Association

(36-4) 1052 FEmaltneSRHEBR HEMEEAZ(A)

E_EE=AH

BEARA) | EZ2BEAR(B) E—BEA"™

BRI =Z&EE=(B-A)/A
B 2,797 2,841 2,863 1 1.6%
DAl 2 3 2,698 3,274 3,356 B ] 213%
{ET# 535 561 538 E] 4.9%
tREAFR AR 835 908 772 B 8.7%
[EEtgit=s 4,927 5,304 4,275 B 7.7%
sEtE 2,264 2,298 2,163 [ 1.5%
S 577 607 600 B 5.2%
BmE# 1,034 1,102 870 P 6.6%
EhREE 8,391 8,680 8,413 Ll 3.4%
KER 106 102 105 ] -3.8%
peE b 144 141 175 [] -2.1%
R 595 637 710 B 7.1%
ERERH 456 604 562 B 32.5%
e 2 2,042 2,379 2,206 B 16.5%
B8 3,040 3,345 3,211 B 10.0%
miReE 609 755 543 B 240%
EEEAE 1,778 1,977 2,027 - 11.2%
e 1,016 1,048 813 Bl 3.1%
HiEsE 230 250 227 B 8.7%
ra 384 397 369 Il 3.4%
H 34,458 37,210 34,798 B 8.0%
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BERBRESEFH —

Recruitment Strategy £

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(36-5) 1058 FEE Mt BB HEMEEAZ(A)

E_EE=AH

BEARA) | 8ZBEAR(B) E—BEAH™

REREER =Z&EE=(B-A)/A
e B 221 231 240 I 45%
DAl 23 3 270 263 259 [ -2.6%
ET# 21 27 26 B ] 28.6%
tREAFR IR 183 171 201 0 -6.6%
[tk 894 934 671 I 45%
T RE 223 252 139 ] 13.0%
R 150 145 168 | -3.3%
Bm 93 134 142 B 44.1%
it 697 758 471 Il 8.8%
KERE 84 154 133 | B 83.3%
peEbE 113 120 104 1 6.2%
EiiH¥ 16 30 0 B 87.5%
ERERH 30 34 40 El 13.3%
E; 2 282 283 211 | 0.4%
B8 365 385 330 1 5.5%
miReE 98 86 0 B -12.2%
LR 154 177 145 Bl 14.9%
B 117 104 70 B -11.1%
EE3 20 42 0 | 110.0%
ra 72 68 85 0 -5.6%
1@zt 4,103 4,398 3,435 I 7.2%
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BERBRESEFH

Recruitment Strategy

- KitREEPHESMSENERRBRHZERSH
(%6-6) 1052 E [#imaf] SHHHBESEEABN)

HEEA S EFERIGTE

B BIBEANB) | BE-BEAM meam | S SO
Hl 83 95 % 274
=1t 843 931 892 2,666 B 104%
¥t 1,034 957 980 2971 [ . -7.4%
HhE 529 585 585 1,699 I 10e%
G 261 266 297 824 1 1.9%
8% 86 89 93 268 l 3.5%
EES 249 274 281 804  100%
=L hi] 1416 1,516 1,496 4,428 E171%
168 958 956 1,000 2914 | -0.2%
mE R4 245 242 259 746 I -1.2%
EME% 260 248 258 766 1 -4.6%
EEMD 184 195 190 569 ] 60%
R 161 174 175 510 F181%
Emh 1,055 1,099 1,085 3,239 1l 42%
SHEm 1,227 1,215 1,266 3,708 I -1.0%
B ER R4 170 158 147 475 | | -7.1%
HE % 111 110 120 341 1 -0.9%
TEE 97 106 127 330 B 93%
L 97 97 81 275 0.0%
P9 27 28 32 87 £l 37%
s 9,093 9,341 9,460 27,894 O 27%
_54 -

Copyright © 2017 TWAEA. All rights reserved.



BERBRESEFH

Recruitment Strategy S WA LRI

(3%6-7) 1058 % E [HOHmME ] SHHHBESEEARN)

BE | BSEEANA) | BOBEANG) | B-mEAH | gy | o e=AR
ZE2IEE=(B-A)/A
HiE 71 103 101 275
=T 649 806 833 2338 0%
N 593 713 771 2077 ] 202%
HEH 1,298 1,471 1,578 4,347 D 13.3%
e 142 173 194 509  1218%
W15 61 55 92 208 R -9.8%
T 156 214 213 583 0%
=0 954 1127 1298 3379 I 181%
Lk 395 269 577 1441 T 187%
Ty 0 0 52 52 NA
= 367 377 356 1100 T 27%
S 135 147 182 264 I 89%
= 342 436 253 1233 B 67%
e 622 736 699 2.059 ] 17.9%
BIET 1349 1639 1769 4757 T 215%
REk 246 316 253 815 . 55%
=T 73 72 82 227 ' 4%
T 158 128 112 398 [ 190%
==r 53 89 78 200 B 502%
Fx= 30 30 35 95 0.0%
ST 29 36 3 99 B ba1%
e 7,727 9,117 9,812 26,656 I ] 180%

(36-8) 1052FEF [T %] SH/HHBHBEAZ(N)

R = AH(B) A BE@ %;]E%E’:Eﬁff .
=1t/ 114 98 74 286 il | -14.0%
ME ™ 158 143 147 448 D -9.5%
T 54 50 38 142 D -7.4%
EES 93 115 109 317 .13.7'%
=dmh 333 320 326 979 D -3.9%
165 179 143 154 476 [ | -20.1%
[EEtE o 66 65 67 198 ﬂ -1.5%
EME% 256 269 77 602 D 51%
=5 111 106 118 335 D -4.5%
=mm 165 191 162 518 u5.8%
Sifh 184 199 189 572 D 8.2%
BB % 75 65 69 209 Il -13.3%
D 21 27 2 7

st 1,809 1,791 1,556 5,156 | -1.0%
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Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(36-9) 10582 E (X ABRHEE ) SHRHHBHBEABN)

BEEl | BSBEARA) | BTBEANEB) | B-BEAR | gy | o e=AR
=E2i|E=(B-A)/A
=1t 348 266 265 879 [ | -23.6%
Fribm 59 59 66 184 0.0%
=oih 364 365 321 1,050 i 0.3%
R4 284 277 317 878 ﬂ -2.5%
[Eagite 136 124 130 390 D -8.8%
EMEL 110 101 69 280 D -8.2%
e 59 53 39 151 D -10.2%
=M 329 352 269 950 D 7.0%
S 296 358 320 974 l;| 20.9%
REH 151 145 144 440 D -4.0%
=L 77 114 115 306
6% 98 102 105 305 |:| 41%
=54 85 69 96 250 [l | -18.8%
e 2,396 2,385 2,256 7,037 ] -0.5%

el

(36-10) 1052FE [BFEEER] SRHHBEEEAZA)

BEAE(A)

BE_BEAR(B)

BE—BEAH

BERE

B_HEE=A"™

ZEIEE=(B-A)/A

HpgEm 577 563 527 1,667 I -2.4%
=1t 1,801 1,829 1,571 5,201 [ 1.6%
21t 2,259 2,419 2,112 6,790 ] 7.1%
HoE 2,416 2,333 2,230 6,979 i -3.4%
;T 770 753 800 2,323 I -2.2%
1% 456 531 451 1,438 B | 164%
HE 700 775 590 2,065 E | 107%
L 2,674 2,731 2,619 8,024 I 2.1%
A 1,552 1,526 1,131 4,209 [ -1.7%
R 822 910 883 2,615 | 107%
E 794 792 834 2,420 [ -0.3%
EE 773 795 625 2,193 0 2.8%
=5 97 138 76 311 L 42.3%
=/ 1,567 1,542 1,210 4,319 [ -1.6%
B 2,117 2,337 2,006 6,460 F 1 104%
5% 373 492 358 1,223 L 3119%
BHE% 715 635 609 1,959 D -11.2%
TEE 436 477 367 1,280 B 94%
ES 287 283 149 719 | -1.4%
£ FI8% 28 33 31 92 B 179%
eI 30 40 0 70 L 333%
53 Bk 113 101 124 338 ] -10.6%
wmEt 21,357 22,035 19,303 62,695 1 3.2%
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HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(&6-11) 1052 E [R&tEf] EHMHHBESEEARN)

BE | BSEEANA) | BOBEANG) | B-mEAH | gy | o e=AR

=E2i|E=(B-A)/A
Higth 291 258 219 768 | -11.3%
=T 1610 1707 1399 2716 T 6.0%
it 1,756 1,786 1,699 5,241 T 17%
HES 933 1,082 1156 3221 T 10.1%
e 287 270 132 539 T 59%
Tk 253 246 207 706 T 28%
T 86 126 63 280 T 46.5%
2o 1798 1787 1613 5198 T 0.6%
Lk 349 334 351 1,034 T 23%
= 118 126 139 383 T 68%
E 186 193 182 561 I 3.8%
S 293 278 273 842 | 51%
T 26 0 30 56 1000%
== 829 837 776 2492 T 7.0%
=T 1078 1087 1046 3211 T 08%
EE 38 26 38 122 T 211%
=T 109 146 103 358 L 53.9%
T 72 83 11 166 I 15.3%
==r 151 169 128 243 T 11.9%
e 10,313 10,611 9,570 30,494 [ 29%

(&6-12) 1052 E (=] SHRHHBESEEARN)

xRl BIEB4 AH(B) B—EBEAY BahEey
=4t 106 98 68 272 1 -75%
1t 77 66 69 212 | -14.3%
HoE 269 283 278 830 F] 52%
1 5 80 76 82 238 [l -50%
R 194 178 217 589 | -82%
L 312 290 384 986 1 -71%
&8 199 183 183 565 1 -8.0%
EIE 81 95 95 271
E 180 164 185 529 T -89%
e 27 31 34 92 I 148%
=/ 222 213 141 576 ] -41%
B 145 171 211 527
RE 183 192 214 589 F1l 49%
TEE 91 2 100 281 I -11%
S 29 26 35 90 [ | -103%
£ P95 30 29 33 92 ] -33%
wmEt 2,225 2,185 2,329 6,739 T -18%
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(%&6-13) 1052 %E [Emif] SHHHBESEEARN)

BHE | BSBEARN) | BoBEANE) | B-BEAM | mrgy | BB/ E
=&EIIEE=(B-A)/A
HEmh 102 88 110 300 O -13.7%
=1t 78 71 79 228 O -9.0%
HE™H 40 39 38 117 | -2.5%
T 66 58 78 202 O -12.1%
EES 122 118 123 363 | -3.3%
L=l 144 191 242 577 B 32.6%
= 71 73 79 223 | 2.8%
FA 1% 86 118 101 305 B 37.2%
EME& 135 132 143 410 | -2.2%
EES 56 76 75 207 B 35.7%
R 138 139 100 377 ! 0.7%
E i 500 523 347 1,370 I 4.6%
= ET 85 132 113 330 B 1 553%
R 255 232 235 722 O -9.0%
% 61 65 76 202 i 6.6%
1% 29 65 71 165
W 64 69 71 2001 78%
e 2,032 2,189 2,081 6,302 1 7.7%

(&6-14) 1052 E [Eikf ] SHHHBESEEARN)

BT R BEABA) | BTBEAREB) —BEAY gy | o e=AR
ZRIEE=(B-A)/A
T 251 337 294 882 B 343%
=it 2,096 2,207 2,443 6,746 O 53%
% b 2,838 2,871 3,146 8,855 ] 12%
hET 2,975 2,985 3,224 9,184 ] 03%
M 487 460 117 1,064 O 55%
1 473 619 545 1,637 C 300%
L 724 729 712 2,165 | 0.7%
= 4212 4,210 4,351 12,773 t ~0.05%
A 1,436 1,302 1,222 3960 [ 93%
e 663 639 674 2,026 1 3.9%
e T 651 732 715 2,008 1 124%
=% 798 905 1,018 2,721 1 134%
=Py 652 693 656 2,001 L 6.3%
E@m 2,043 2,038 1,835 5,916 r 02%
Bk 3,997 4,106 4,041 12,144 1] 27%
REM 901 938 863 2,702 a 41%
= 292 307 219 818 O 51%
TCER 406 417 140 963 0 27%
Eai 160 176 134 470 1 100%
P2 36 33 63 132 [ “83%
Rk 95 132 134 361
E 26,186 26,886 26,546 79,618 I 27%
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(#6-15) 1052 FF [KER ] ERHHBEEEAZ(A)

E=2EAR(A)

BE_BEAR(B)

B—BEAH™ |

BERE

B_HEE=A"™

ZRIEE=(B-A)/A

EiEmh 56 55 66 177 t -1.8%
b5 40 38 40 118 I -5.0%
] 69 70 73 212 ] 1.4%
FR 5 5% 37 32 32 101 0 -13.5%
HEE% 53 54 66 173 1 1.9%
B 20 20 0 40 0.0%
P95 21 75 68 164
&3] % 18 19 0 37 I 5.6%
%% 25 40 65 130 [ 60.0%
E 339 403 410 1,152 1 18.9%

(&6-16) 1052 E [8F% ) SHHHBESEEARN)

BE | BSBEABA) | BTBEAHE) A gy | o e=AR
=E2i|E=(B-A)/A
RiE 72 75 74 221 B 2%
Fibh 64 53 &5 190 0 6%
=/ 35 37 75 147 B 5.7%
Rak 109 104 100 33 46%
HE% 60 69 67 196
BTh 19 19 0 38 0.0%
T % 101 104 299 1 4%
s 453 468 485 1,406 T 33%

(&6-17) 1052 E (218 ] EHHHBESEEAR(N)

B R ECEEANGB) | B—BEAM BE@ %;]E%E’:@ﬁf .
Bigh 20 26 23 69 [ 30.0%
=it 405 576 611 1,592 B 422%
#dbmh 1,040 1,288 1,350 3,678 [ 23.8%
PR 373 414 491 1,278 K 11.0%
EET 0 0 7 7 NA
Edh 417 453 489 1,359 ] 8.6%
& L8% 81 93 53 227 (] 14.8%
iR 106 105 97 308 -0.9%
=B 45 46 41 132 I 2.2%
=5 34 46 86 166 [ 35.3%
=5l 0 0 24 24 NA
=/ 106 125 83 314 (] 17.9%
Sl 442 453 517 1,412 | 2.5%
PR 13 13 0 26 0.0%
TEiE 4 8 0 12 100.0%
EE 12 22 0 34 H 3833%
E 3,098 3,668 3,872 10,638 T 184%
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Taiwan Assessment and Evaluation Association

(5%6-18) 1058 FE [EHESHE ] S/HHBEEEARAN)

Bl EABA) | BoEEARB) | B-mEAm | gy | o e=AR
=E2i|E=(B-A)/A
E T 161 210 317 638 Cl 304%
e 15 0 0 15 [ ] -1000%
Wk 31 0 0 31 [ ] -1000%
T 25 38 24 107 T 156%
=0 172 199 176 547 T 157%
Lk 145 147 152 424 T 14%
Ty 26 31 0 57 T 192%
=0k 25 37 27 129 T 178%
=50 42 112 107 261
=T 33 89 93 195 I 100.1%
==t 12 33 33 78
BET 332 358 292 986 T 72%
T 35 32 35 102 T 86%
ek 25 31 34 30 0 240%
==k 30 34 20 104 T 133%
e 1,151 1,331 1,352 3,834 [ 15.6%

(36-19) 1052 E [EREF] SHMHHBESEEARN)

BRl | BSEEABA) | BIBELEAHB) BE—BEAY B

g 212 213 209 634 | 0.5%
=4t 1,158 1,130 1,124 3,412 I -2.4%
b 508 473 507 1,488 O -6.9%
HeE 443 517 603 1,563 B | 167%
;T 159 206 143 508 I 296%
51 5 180 195 148 523 L 8.3%
HE 253 218 272 743 1 -13.8%
L 653 766 913 2,332 P 173%
A 596 673 729 1,998 E ] 129%
B 150 138 146 434 B -8.0%
E 221 301 241 763 L 36.2%
=5 132 133 154 419 | 0.8%
B 189 270 265 724
=/ 737 876 762 2,375 B | 189%
B 787 902 814 2,503 E | 146%
R 197 198 211 606 | 0.5%
B 81 78 79 238 I -3.7%
TEE 173 159 75 407 ] -8.1%
S 79 91 103 273 E | 152%
£ P95 30 33 33 9% Il 100%
wmEt 6,938 7,570 7,531 22,039 I 91%
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Taiwan Assessment and Evaluation Association

(%£6-20) 1052FE (

] ERTHHBEZEEAZA)

. —— - E_HEE= A"
AR BEAHA) | STBEAHB) =EIN =B (BA)/A
EEmh 172 183 155 510 1] 6.4%
=1t 1,132 1,276 1,219 3,627 [ 12.7%
#dbth 1,438 1,543 1,390 4371 3] 7.3%
B 1,332 1,425 1,473 4230 1] 7.0%
H1th 191 166 194 551 D -13.1%
M 410 439 386 1,235 3] 7.1%
EEa 278 310 190 778 (] 11.5%
L 2,168 2,232 2,130 6,530 ] 3.0%
& (L8 449 525 473 1,447 E1 169%
iy 140 146 151 437 1 43%
e 279 281 252 812 | 0.7%
=5 206 253 206 665 B 228%
=5 188 280 283 751 R 439%
T 783 753 773 2,309 I -3.8%
Sih 1,456 1,580 1,491 4,527 ] 8.5%
B 5 54 407 479 458 1,344 B 17.7%
HE% 204 161 182 547 1 -21.1%
JtiE 195 189 133 517 0 -31%
EE ) 46 75 67 188 = 63.0%
ENL 61 58 62 181 ] -4.9%
A 63 63 68 194 0.0%

e 11,598 12,417 11,736 35,751 3] 7.1%

(F6-21) 1052FE [WRE] SHRHHBEZEAZ(A)

2 E— — B_HEE=A"™
& Bl BEARMA) | SZBEAR(B) E—BEAH £ 215 = (B-A)/A
EEm E45.2%
=1t 179 175 185 539 | -2.2%
#itmh 197 244 194 635 1 23.9%
HE 215 268 241 724 1 247%
M 73 92 25 190 £ 126.0%
% 86 69 51 206 [ -198%
EES 75 75 65 215 0.0%
ELa 354 371 400 1,125 0 4.8%
Al 126 118 118 362 I -6.3%
Bl 0 42 69 111 NA
EMH 70 69 35 174 I -1.4%
R 122 183 149 454 E5010%
BET 23 40 22 85
EaE 138 139 71 348 ! 0.7%
S E™ 278 347 257 882 £ 1248%
FRER% 48 46 44 138 [ -4.2%
= 45 34 33 112 1 -244%
fEE % 59 68 0 127 1 153%
EE 39 18 0 57 [ -53.8%

5 2,158 2,443 2,006 6,607 I 13.2%
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Taiwan Assessment and Evaluation Association

(36-22) 1058 E [EERAE] SH/HHBEEEARAN)

GhRl | BSBEARA) | BoBEABE) | BE-BEAR A_HB=AY
ZEIEE=(B-A)/A
Hgrh 76 128 101 305 B 637%
=it 434 525 599 1,558 1 21.0%
b 653 799 889 2,341 B 224%
HE 612 613 654 1,879 i 0.2%
17T 141 115 47 303 D -18.4%
BT % 59 93 120 272 L 57.6%
EET 106 130 165 401 B 226%
= 763 895 924 2,582 E  173%
A 416 436 402 1,254 0 4.8%
1R 129 168 193 490 B 30.2%
e 112 123 109 344 K 9.8%
=5 274 285 339 898 I 4.0%
=5 117 115 91 323 ] -17%
Eh 400 489 489 1,378 B 223%
B 856 965 998 2,819 B 12.7%
PR 131 123 110 364 0 -6.1%
B 79 79 58 216 0.0%
TEE R 57 64 54 175 B 12.3%
B 63 85 59 207 B 349%
£FI% 34 28 32 94 ] -17.6%
s 5,512 6,258 6,433 18,203 B 13.5%

(326-23) 1052 FE [%EH] SRHHBEEEABN)

a7 o —
B EARM) | BBEARE) | E-BEAR %g%ﬁ;'j@ﬁ%
Hgrh 126 147 99 372 B 167%
=1t 859 930 873 2,662 I 83%
#bmh 271 284 258 813 I 48%
HE 848 905 898 2,651 Il 67%
BT 233 260 173 666 F116%
1% 52 38 0 90 | -26.9%
EET 109 107 108 324 I -1.8%
L 1,237 1,145 1,121 3,503 1 -74%
2 313 353 266 932 E128%
AR 173 163 133 469 [l -58%
e 204 260 184 648
EE 255 309 272 836 E213%
=5 44 47 48 139 Il 68%
=mh 456 421 343 1,220 1 -77%
ST 261 271 150 682 0 38%
B 57 59 38 154 0 35%
Tt 117 104 70 291 ] -111%
EEt 5,615 5,803 5,034 16,452 I 33%
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HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(5£6-24) 1052%FF [H5

8] SHHHBRBEAZ(A)

BE | BSEEANA) | BOBEANG) | B-mEAH | gy | o e=AR
=E2i|E=(B-A)/A
HiE 60 63 82 210 [ 13.3%
=T 633 661 621 1915 | 22%
e e 93 69 T
HES 362 268 503 1335 b1 286%
e %0 130 28 %8 B ] 444%
Tk 43 25 0 83 | 27%
= 380 377 231 1188 | 08%
Lk 100 142 75 37 B 220%
Ty 32 29 3 5 T "94%
==t 47 26 21 E 21%
BET o1 109 87 287 L 198%
T 92 95 99 286 | 33%
Tk 20 42 0 62 B 1100%
e 1,995 2,305 2,090 6,390 I'T  155%

(3%6-25) 1052 %E [Ha¥] SHHHBESEEARN)

T EABA) | BoEEARB) | B-mEAm B %;]E%'E’:Eﬁ%
Hlg 25 27 26 78 El 8.0%
= 125 125 109 359 0.0%
ErN— 191 220 213 624 T 52%
ED 123 148 158 229 T 203%
e 26 54 36 136 4%
e 54 47 58 159 T 13.0%
EES 40 54 55 149
Eo© 193 187 202 582 T 31%
Tk 105 101 101 307 T 38%
ik 26 53 55 159 1%
e 69 72 73 215 T 43%
e 28 28 23 79 0.0%
= 20 13 20 58 T -10.0%
e 124 139 117 380 Ti21%
BiE® 142 147 140 429 T 35%
REl 70 &5 69 204 T 71%
aWk 29 31 30 %0 I 69%
Tk 30 33 33 % F1100%
==k 22 21 20 63 T -25%
EXT 5 7 15 31 T 222%
Tk 11 7 17 3% " 364%
=t 1,502 1,589 1,571 4,662 ] 5.8%
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Recruitment Strategy | ™ FEEE A L SRS T

Taiwan Assessment and Evaluation Association

= MREEFHESPHBHSHENERRSER
(3%6-26) 1052 FEiHitEEHRER HBEMERRZRI20RZEEAR(A)

S ~ o3 BEA|BAR| 2 i 1t S_HEg= A"
E¥$4¥EEIJ| FEE%FE| BRZE | A) | B) E—A§i| %Eﬁ%§i| £ 215 = (B-A)/A
Wikt muFitsl 371 351 348 1,070 | -5.4%
=it HuAlsET 332 353 329 1,014 I 6.3%
Wik THu=—Z=8 L 311 291 313 915 | -6.4%
wrt BEuFTsL 215 217 201 633 i 0.9%
HEH BEIIERKWEREET 192 196 202 590 l 2.1%
=t/ HhuALZsT 178 169 152 499 | -5.1%
=i mumEsT 159 218 226 603 F1371%
wibmh HukSsL 143 115 92 350 [l -196%

” HE% BUZERsST 111 110 120 341 f -0.9%
i HEm HEHHES S 92 101 107 300 I 9.8%
25 ik AAUIEXET 89 94 98 281 | 5.6%
HEH FIIANSE 88 87 99 274 t -1.1%
1% RIAES 86 89 93 268 I 3.5%
HpEm A EST 83 95 96 274 0 145%
Wit HuFELSP 82 67 84 233 [l -183%
HET FAIERIS P 79 76 70 225 | -3.8%
=4t/ HuMRLITE 77 80 78 235 | 3.9%
=it FITAESEP 52 54 54 160 | 3.8%
it AUBASD 46 49 96 191 | 6.5%
MEH RIS 41 92 66 199 _1244%
HEm EMRESD 244 251 276 771 [ 29%
HEMH HEHHES S 191 205 210 606 I 7.3%
HEm FIIXFIE 187 237 251 675 [l 267%
HEMH HEHAESH 186 226 295 707 [l 215%
=i | EdmA Bt ES R E 161 208 239 608 1 29.2%
wibth AURESD 148 229 231 608 I h47%
=i mumEsT 141 132 109 382 | -6.4%

8 HhEH HEHEES 136 131 146 413 | -3.7%
A W AN ESP 124 139 156 419 I 121%
s HEH BIZIERKWEBREET 119 123 114 356 I 3.4%
i wmibm A I 118 149 223 490 [l 263%
2 =it AIIERTHE 117 182 227 526 I b5.6%
#ibm FAIIBERELE 89 99 74 262 I 11.2%
ik muFiesT 86 82 84 252 | -47%
it HuELSP 79 78 76 233 f -13%
=t/ HhuALZsT 79 77 81 237 I -2.5%
=it/ HuMRILITE 77 76 82 235 f -13%
HEMm FIIRINTE 76 90 81 247 [ 18.4%
=it AUHEEEL 74 131 145 350 B77.0%
Wik Hmu=s/1T 73 76 83 232 | 41%

(k =lm HUuBRLITE 114 98 74 286 [l -14.0%
T HEH BIZIERAKWEBREET 84 76 77 237 0 -9.5%
2 HET HUEHES 74 67 70 211 I -95%
wrm BEHETEL 54 50 38 142 I -74%
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Taiwan Assessment and Evaluation Association

B (36-26) 1052 FEILEME SRR HBHERRZI20RZEE AB(N)

vz ~ o3 BEA|BAR| 2 e 1t =S_BHE= A"
Eﬁ#ﬁﬁﬂu| FEE%FE| BRREE | A) | B) E—A§i| %Eﬁ%§i| £ 215 = (B-A)/A
o =it mumEs L 201 132 150 483 1 -343%
K =it MmuURZESsL 110 93 79 282 [1  -15.5%
£ HEk% EUBERSL 77 114 115 306 I 148.1%
e it iuEEe L 59 59 66 184 0.0%
S =W AIUEHTH 30 28 20 78 I -67%
i =3bm AIIAWS P 7 13 16 36 I 8517%
=th DhuUIMNED 531 470 482 1,483 T -115%
HhEm BEUTIESHE 485 468 482 1,435 | -35%
=it/ HURURE 383 344 328 1,055 [ -102%
HEH HEHFES S 370 346 305 1,021 | -6.5%
hEH MEHBEESTD 352 336 292 980 | -45%
HE% HEUEESE 339 367 342 1,048 I 83%
wrm EUFTEE 327 309 323 959 | -55%

5] Higmh BEUEEZHL 317 248 219 784 [1 -218%
* =it RAUIBERE 293 342 311 946 [ 167%
£ HhEm HETHATSTD 285 309 293 887 I 84%
= ik FIBARE 275 326 297 898 [ 185%
# it HU=EBEL 269 215 230 714 1 -201%
& H% FAIBERSD 239 252 252 743 | 54%
HhEH HEHRES 235 241 254 730 I 2.6%
HEER BEURERSH 229 146 155 530 1 -362%
bt IR KEL 223 185 196 604 1l -17.0%
HhET HEHRESS 189 193 197 579 l 2.1%
wrm FIIEAEH 186 186 153 525 0.0%
it HUBRIHE 175 132 146 453 1 -246%
it AUEES 146 199 140 485 1 363%
2k AlEEE L 931 1,014 | 1,072 3,017 I 89%
it HUBRIHE 382 321 312 1,015 [ -16.0%
=it FAAUFRIEST 313 299 276 888 | -45%
=it AUSXST 242 260 225 727 I 74%
HEH EmRES 226 236 259 721 | 44%
HhEH HEHBEEST 211 238 258 707 [ 128%
HhET HEHRESS 193 203 206 602 | 5.2%
=it/ HURURE 192 188 178 558 I -21%

on =it RAUIBERE 182 299 217 698 B 643%
= | wEm HETHEES 149 155 158 462 | 40%
ﬁ T FAIINESD 146 146 0 292 0.0%
EiEm AI_fEsh 133 133 95 361 0.0%
=it/ AIEISE 116 129 63 308 I 11.2%
=it/ HuEIMEE 116 117 115 348 ] 0.9%
=it/ SEmAUBRMBEsSRTE 115 93 74 282 [T -191%
it FAIIBECRE 108 115 86 309 I 65%
EpEm BEUEERET 106 55 60 221 [ -481%
1% RIIERST 96 100 108 304 I 4.2%
Wik AUIENEL 93 84 62 239 I -9.7%
% AIRESD 83 59 0 142 [ -289%
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HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

B (36-26) 1052 FEILEME SRR HBHERRZI20RZEE AB(N)

B | ek BREH o e S C PP it
HhEm EdERAMBHEET 151 166 166 483 I 929%

= HhEm EEESD 118 117 112 347 [ -0.8%
E S =it HUMLTE 106 98 68 272 I -75%
B % BENEAS S 80 76 82 238 | -50%
it HIIRKE L 77 66 69 212 0 -143%
Hih BENEEES 85 88 87 260 | 3.5%
=it HUMLTE 78 71 79 228 l -9.0%

B HE% BEIEREs 61 65 76 202 | 66%
T HEH BErEEsT 40 39 38 117 | -25%
B e ENEAST 37 37 40 114 0.0%
% AIIRHRSTD 29 21 38 88 [ -276%
Hpgm AIEEIR 17 0 23 40 T -100.0%
ET FAIXKFEILR 1,197 1,240 1,304 3,741 | 3.6%
=it RUBEFRD 800 986 1,055 2,841 [l 233%
it FAIEXEL 459 420 401 1,280 0 -8.5%
witmh AUBRRRE 410 402 489 1,301 [ -20%
=4t/ FIIBFEER 397 382 481 1,260 | -38%
it FIHSMIR 394 515 524 1,433 [ 307%
it AIIBARE 367 349 398 1,114 | -49%
wrH AIIKEST 349 354 0 703 J 1.4%

& HhEH MEHREST 336 346 379 1,061 | 3.0%
o it FAIIBECERE 275 264 327 866 | -4.0%
2 hEm HhEHBEESTD 262 298 354 914 [ 13.7%
HES AIKRETD 252 218 241 711 0 -135%
=t AUEIEH 222 203 208 633 0 -8.6%
=it AIEISE 219 221 204 644 J 0.9%
bt AIIBERRTE 211 130 188 529 [ -384%
it FIIBEIR 208 236 258 702 [ 135%
% AIIRHRSD 207 232 239 678 [ 121%
thEH MEHFEST 207 204 207 618 [ -14%
HhEm FIIERINTE 205 229 197 631 I 117%
M FrEs 198 292 306 796 F147.5%
KR Higth HEERESESS 56 55 66 177 [ -1.8%
HER% BEIsREs 53 54 66 173 | 1.9%

i 2iEH BUEESES 72 75 74 221 | 42%
£ it FAIIhEREE 64 63 65 192 [ -16%
i HE% EERESSE 60 69 67 196 [l 15.0%
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Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

B (36-26) 1052 FEILEME SRR HBHERRZI20RZEE AB(N)

B | ek BREH o i LSV C EET ! o
it FAIIHSMIR 469 642 722 1,833 [136.9%
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EME B FaT 35 48 37 120 37.1%
Ehm ABUTERSD 152 149 155 456 [ -2.0%
=t FAUBEES 85 90 141 316 I 59%

H B AIBRED 55 50 51 156 0 -91%
= | 2itH MEEATRES 54 90 75 219
g | EPTH AIEESD 47 46 48 141 | -21%
) L8 AUXESTD 46 52 0 98 [13.0%
=2om MEZEAREESD 41 42 36 119 | 24%
RRE ETIKERT 32 29 34 95 0 -94%

EA N mlE 29 30 22 81 | 34%
Eis EuERET 29 25 23 77 0 -13.8%
Eohth BT EAME 28 28 31 87 0.0%
i BuFEKeL 28 24 25 77 [1 -14.3%
Eom BUKEST 26 21 25 72 [ -19.2%
s0m BEUBEET 25 28 28 81 012.0%
Eom BEUERSHE 25 26 28 79 | 4.0%
=i BEuEsT 24 28 25 77 [116.7%
B Bu_MIy 23 23 22 68 0.0%

= | 2 BusSs#EL 15 12 12 39 ] -20.0%
= 2o BEusEfsT 15 12 13 40 [1-20.0%
=i BURZET 15 10 15 40 [ -33.3%
(i BEULIRE 14 13 13 40 1 -71%
= AIBERST 14 0 0 14 ([C-100.0%
BHER BusESET 13 15 13 41 [115.4%
Edm BUETRE 13 15 15 43 [115.4%
i BuUStEE 13 14 15 42 I 7.7%
Rk EuEEET 13 10 12 35 1 -231%
(L BUEHRE 12 15 14 41 £25.0%
BHEER MWUERS 11 11 11 33 0.0%
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BREE

B=A"

TAE|

—A§i| $$i§i|

BHEE=A"™

(A) )] =RIEE=(B-A)/A

=mm BEuEmsL 347 333 345 1,025 i -4.0%
Sifm AUPLTHE 293 327 347 967 | 11.6%
S huUSHESL 284 283 274 841 t -0.4%
Sigm BEuEWLET 219 213 220 652 i -2.7%

2&5mh BEUEEsL 184 195 190 569 | 6.0%
E@m BEUNES 180 185 236 601 ] 2.8%
=rgmh  ErdbfIRT 124 148 115 387 1] 19.4%
S muPESL 123 110 119 352 0 -10.6%
=mm BEugxET 119 134 102 355 | 12.6%

ﬁ sk EumLET 170 108 110 328| | -18%
2 RE% HERERESLT 109 108 114 331 [ -0.9%
=5% BEURBET 89 99 106 294 11.2%
S#m BEMELET 89 97 89 275 | 9.0%
St ISR LIE 87 77 107 271 0 -11.5%
Emm AURES 85 96 97 278 ] 12.9%
s BHEeL 76 72 76 224 | -5.3%
Bk EURGST 72 75 69 216 | 4.2%
RERZ BUABEL 44 50 33 127 ] 13.6%
Emm BEUESEAEBMNT 40 20 0 60 R -50.0%
Egm BEUERSE 36 37 36 109 | 2.8%
SiEm FUPLLE 330 452 4721 1,254 LT 37.0%
Sim RAIIIES 216 240 231 637 | 11.1%
Sm AUSHEIE 208 224 238 670 | 7.7%
Sim AIIAES 171 305 359 835 ] 784%
=@m AIESNTE 171 219 221 611 [l 281%
E5E DUBELS 143 164 192 499 ] 14.7%
=mm AumEgL 127 139 97 363 I 9.4%
Sm s lE 97 84 109 290 I -13.4%

B | mxn AUEETH 91 139 121 351 Bl 527%
;; =am AUERTER 87 123 145 355 I 414%
i Y T AvA=Y 1= 84 77 80 241 [ -8.3%
B Sifm Y PESLT 80 79 83 242 [ -1.3%
=@m BEuEsEsL 78 81 73 232 | 3.8%
=5m BEUEESL 73 75 81 229 | 2.7%
Sifm BEumEUET 73 72 71 216 f -1.4%
BHEE BURRSL 73 70 76 219 i -4.1%
=5 BEURMETL 72 95 108 275 Il 319%
sk BUAMEL 71 73 72 216 | 2.8%
=@t AUNES 65 70 47 182 | 7.7%
Eam AURRIR 62 72 101 235 1 16.1%
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BREE

B=A"

| =

TAE|

—A§i| $$i§i|

BHEE=A"™

(A) ® = ZRIEE=(B-A)/A

=2&mh BHUEEsL 111 106 118 335 i -4.5%
Sikh mus#s L 85 99 78 262 0 16.5%
REE% BEURE=SL 75 65 69 209 I -13.3%

1t =mm BEuEmsL 73 75 76 224 | 2.7%
I SiEmh HuPEsL 66 71 76 213 | 7.6%
# =@m EHbs L 37 39 34 110 | 5.4%
Srem ErEuET 33 29 35 97 | -12.1%
=@m BEugxeET 30 51 31 112 ] 70.0%
=@m BETEHIR 25 26 21 72 | 4.0%
RE% HERERSL 151 145 144 440 1 -4.0%
Sim HIrss 1Ll 134 155 148 437 ] 15.7%
=@mm BEvEms L 108 108 111 327 0.0%
=mm BExdtfIET 69 67 34 170 i -2.9%

T | mm® EustsI 64 71 73 208 I 109%
g Bt HUPEST 63 76 76 215 0 206%
= =&mh BEUEESL 59 53 39 151 0 -10.2%
g | BEMm DUBERT 51 73 38 162 £l 431%
B =mh BErEEASK S 41 42 0 83 | 2.4%
Siem EvmuET 33 33 35 101 0.0%
Eimh BEUgESD 25 34 28 87 Fl 36.0%
s BEuETEL 22 30 23 75 ] 364%
Stk AUEBRET 15 21 23 59 ]l 40.0%
Sl hUsHSE 510 467 374 1,351 [ -8.4%
Egm BEUEESE 380 359 369 1,108 | -5.5%
S BEuBELELT 342 351 364 1,057 | 2.6%

Exmh BEURESE 280 272 255 807 i -2.9%
Sigm FIPLTE 260 283 247 790 | 8.8%

Eam BEUEESH 190 199 177 566 | 4.7%
E@mm AIRES 177 188 162 527 | 6.2%

5 Sm AIIBERE 165 229 221 615 ] 388%
# Sikh TU=RRE 149 137 80 366 | -8.1%
£ Sifm AUUESTD 140 174 197 511 1 24.3%
L =mm BUEXED 140 127 105 372 I -9.3%
f? Eam AIRRIR 133 89 96 318 O -33.1%
B | man mosslE 131 156 151 438 I 191%
RXE MEEARES 127 230 156 513 ] 811%
E5m AUBEFESD 119 133 97 349 | 11.8%
SiEh FII=ERT 118 154 130 402 K 30.5%
E@mm BEUHEST 110 130 121 361 1] 18.2%
Emm BEUWES 106 88 0 194 I -17.0%
Eu5% AIHEIE 97 92 76 265 | -5.2%
FEE BEURBESE 91 101 106 298 | 11.0%
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B | ek BREH o i LSV C EET ! o
Efgm RIRESTP 305 321 283 909 | 5.2%
BT AUBERE 228 235 196 659 | 3.1%
Bim HIEs1HE 206 236 234 676 0 14.6%
BiETE MAI=ERE 139 112 94 345 0 -19.4%
Bim BEUBWLEL 118 108 105 331 [ -8.5%
=5t BEUgEsST 109 104 148 361 i -4.6%
Efh EmHAESD 105 147 % 348 El 40.0%
=5m BEUEESE 97 84 76 257 I -13.4%

n BiETE HUSHSHE 85 80 46 211 | -5.9%
= | mEm mu=ERE 80 79 81 240 [ -1.3%
ﬁ Swm husksL 80 76 83 239 I -5.0%
Emm BEUEEsSE 78 78 83 239 0.0%
=51 EBEUEssT 77 78 77 232 i 1.3%
Exh EUERESD 73 68 72 213 | -6.8%
EEm BEUBXEHE 46 56 32 134 0 217%
=2m AAUEHCED 46 48 48 142 | 4.3%
B HUPEST 42 39 40 121 I -7.1%
=mm BEUNES 41 32 0 73 0 -22.0%
B BEuMLET 39 35 37 111 I -10.3%
RER MIRERD 38 46 38 122 1] 21.1%
REE BUCXSE 108 129 152 389 1] 19.4%
S BEiElET 84 97 133 314 i 15.5%
=i BEUERASM D 82 68 0 150 0 -17.1%
- RER EUAEEL 75 63 62 200 I -16.0%
: =@ ETdbPIET 72 63 73 208 1 -125%
é.;. =@ ErgxET 68 70 58 196 | 2.9%
B BEuMLET 35 36 36 107 | 2.9%
=5% BEURSEL 27 31 34 92 I 14.8%
ST MEBELEAFEF 26 38 42 106 1 46.2%
Emm AINESTF 0 12 10 22 NA
B UMD LD 139 187 155 481 L1 345%
RER BEUELSE 109 108 % 313 t -0.9%
RER BEUREESE 101 68 104 273 O -32.7%
=Emm BEugxET 99 104 74 277 | 5.1%
=mm BuEmAEKH D 81 79 0 160 [ -2.5%
=5 BuURAsT 74 71 33 178 i -4.1%
o) E5m BUEREEE 73 74 74 221 ] 1.4%
) =@m EudtPET 72 61 33 166 I -15.3%
B =5k BEuURgET 64 68 67 199 | 6.3%
B TRV 3 56 76 75 207 O 35.7%
RER ETAEEL 45 56 35 136 0 244%
B BEuMELET 39 39 32 110 0.0%
EEm RAIAEBEEP 36 18 11 65| [ -50.0%
B BEUELET 35 68 35 138 I 1943%
Sim RAITEETR 11 25 46 82 B T127.3%
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BHEE=A"™

ﬁmﬁzu|ﬁﬁmﬁ| BREH |ETA))K§Q|ETB¢§Q %—A§i|$$ﬁ§i| R
s AP 924 1,034 1,075 3,033 I 11.9%
Sk AUBERE 786 843 792 2421 | 7.3%
SHm AI=ERE 649 651 682 1,982 | 0.3%
ST AIUESE 457 372 326 1,155 O -18.6%
25 AURIRIX 426 526 595 1,547 b 23.5%
=/t AIIEmEET 360 363 265 988 ] 0.8%
=t AIMER 356 396 432 1,184 | 11.2%
Rk MEIEARZES 345 377 386 1,108 I 9.3%

= 2% AIHEIH 341 399 334 1,074 1 17.0%
i Exk% MUBETH 302 278 316 896 g -7.9%
B Sim AISELE 272 251 166 689 | -77%
E&m AUEESD 266 275 295 836 I 3.4%
FEE AUIRERSE 237 245 207 689 | 3.4%
SiEm RAUSHEIH 199 205 243 647 l 3.0%
St AIrEEST 194 206 249 649 I 6.2%
E@mm AURES 190 190 198 578 0.0%
S mU=RERE 176 157 163 496 0 -10.8%
=@m ARUBEIR 168 110 138 416 O -345%
Elm EEhAEST 146 147 94 387 J 0.7%
=/ AURERS 125 190 181 496 1 520%

g | B BIUERES 69 70 73 212 _W
REH% BIEEESE 37 32 32 101 I -13.5%

. FEEk BUREBS8E 109 104 100 313 I -4.6%
Egmh BEUEmSEE 35 37 75 147 | 5.7%
St RUPEER 435 446 414 1,295 | 2.5%
=fim FArmEs L 90 94 83 267 | 44%

- =um MAURRIX 34 46 86 166 ]l 353%
%1’,& Emm AUIELUSE 16 31 0 47 I 193.8%
2 REH% ByAEET 13 13 0 26 0.0%
skt MEEAFNED 7 7 0 14 0.0%
=2%5% MUBELD 0 0 24 24 NA
ST AIEERD 0 0 103 103 NA
ST AUEERD 185 187 169 541 ] 1.1%
Sm AUSHEIn 59 37 34 130 O -37.3%
S AIIPLIE 50 82 54 186 1 64.0%
- =57 AUFRIX 42 77 68 187 ] 833%
~ RRE% AURERD 35 32 35 102 l -8.6%
g Exn AuBElE 33 31 43 107 i 6.1%
- Bh MU=RERH 24 31 33 88  292%
g | BET AIZERE 14 16 0 30 I 143%
=@ MUBEIX 12 33 33 78 ET75.0%
ST IR RER 2 5 4 11 T 150.0%
=25% MUESELD 0 38 50 88 NA
B T3 0 35 39 74 NA

Copyright © 2017 TWAEA. All rights reserved. -81-



BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

B (6-28) 1052 FEmEliESHRIERI HBHERRZI20RZEE AB(N)

Copyright © 2017 TWAEA. All rights reserved.

z¥mazu|ﬁﬁmﬁ| o s E—A;ﬁ|$$ﬁ§i| SRR GAYA
Sikmh WuPESLT 186 196 223 605 | 5.4%
SiEh musHs L 133 157 126 416 1] 18.0%

=am HEuEsEsL 132 133 154 419 ] 0.8%
St AITES 116 134 132 382 i 15.5%
=Erm FAArmEE L 107 129 95 331 1 20.6%
Sim AISHETE 102 141 133 376 Fl 382%
Egm BEUNES 100 114 102 316 0 14.0%
=@ fIR 95 93 97 285 j -21%

- | BEm EMELIRT 79 72 35 186 [ -8.9%
; =Eum BubsT 78 73 74 225 -6.4%
18 Emm HEuEmsl 77 73 81 231 _ -5.2%
=5k BHEURAEP 76 72 73 221 | -5.3%
R BEURESL 72 75 79 226 | 4.2%
=5 BEURBETL 64 73 71 208 i 14.1%
S BEiElET 56 94 76 226 ] 67.9%
=m ErdbFIET 56 38 71 165 O -32.1%
Efim AIESNTE 55 86 52 193 ] 564%

= B Zx2ET 54 48 36 138 -11.1%

By EELS 50 44 57 151 -12.0%

AIEELS 49 85 71 205 1 735%

VT 526 699 680 1,905 I 329%

FIIES 186 171 145 502 l -8.1%

pEAvA=Y: 3= 184 185 161 530 ] 0.5%
MEEARES 179 243 224 646 [l 358%

EhvETI=N 159 147 156 462 | -7.5%

IS LR 153 154 149 456 i 0.7%

GEAVASHI=N 146 116 122 384 0 -20.5%

IIRES 131 137 142 410 | 4.6%

[ERVA Sy 121 107 116 344 0 -11.6%

z FIRRIR 113 144 90 347 b 27.4%
. By EWLET 111 71 111 293 O -36.0%
EhveEASHN 93 109 116 318 I 17.2%

AUIBELD 80 73 61 214 | -8.8%

B RES L 76 74 77 227 | -2.6%

BF{EE L 73 71 110 254 i -2.7%

Eihvaz = ysES 71 70 71 212 i -14%

EihveTepsES 66 65 74 205 [ -1.5%

BHES 61 57 59 177 | -6.6%

Eihvisinil—an 60 55 38 153 [ -8.3%

By EHITHE 55 47 33 135 I -14.5%
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E¥$Sl¥EEIJ| FEE%FE|

| B=AR | =
(A)

TAE|
(B)

—A¥i| $$i§i|

BHEE=A"™
=ZRIEE=(B-A)/A

SHm HI=REE 80 79 39 198 I -1.3%
S#h FIBERD 75 92 68 235 I 22.7%
EE i A E L] 69 52 35 156 O -24.6%

=5m BEUEEZRE 51 67 75 193 | 31.4%

2=5m AUFRIX 48 84 74 206 ] 75.0%
=/ EmmhAEST 45 47 36 128 | 4.4%

4 SHh AIPLTE 41 60 51 152 Fl 463%
e RE HESEAR 39 46 44 129 1! 17.9%
L2 s IS ERS 37 48 36 121 Il 297%
Sim BEIEESD 26 28 29 83 | 7.7%
=@ AUREXD 24 40 0 64 F 1 667%
=5% AUBEIH 23 40 22 85 ] 73.9%
TR VAV === 23 32 0 55 El 39.1%
Sigh FIEEST 19 40 34 93 T 1105%
REE BUERSE 9 0 0 9 |l | -100.0%
St ABERD 310 354 366 1,030 | 14.2%
Eamh AUFERIX 145 148 188 481 ! 2.1%
=@t FAIIRELS 133 213 286 632 ] 602%
=5 BUEEZRE 129 137 151 417 | 6.2%
S#h HIU=RRE 125 126 123 374 i 0.8%
=mm BEuRBsH 106 97 97 300 I -8.5%
S ATPUTE 104 130 133 367 1 25.0%
=@ EEmhAEST 82 79 37 198 | -3.7%

§ =% AUBETHE 77 115 91 283 F 494%
;E B AIIIES 61 74 87 222 1 21.3%
% RE% AURERDE 58 50 31 139 I -13.8%
15 s EUERST 53 58 55 166 | 9.4%
=@ AII=ERE 51 51 67 169 0.0%
=5k Ar 40 0 0 40 || | -100.0%
=@ BumEUET 38 34 27 99 | -10.5%
RHEk BEIIRBES 36 32 37 105 I -11.1%
=@ BELET 33 31 30 94 | -6.1%
R BABET 30 30 31 91 0.0%
Sighm AUEEIR 27 32 33 92 ] 18.5%
=@ AUBEIX 26 34 21 81 I 30.8%
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B | ek BREH o e S C PP it
=@t AIREST 182 192 173 547 | 5.5%
ST AIIBERD 90 99 48 237 I 10.0%
=xm BuEESE 86 88 69 243 | 2.3%
=M AUEESH 84 95 9 275 [| 13.1%
Emm BEuUEmsH 77 68 78 223 0 -11.7%
ST AIIEBESF 71 78 86 235 I 9.9%
Exh BEURESE 48 46 37 131 I -4.2%
Emm AUREXH 46 47 48 141 ! 2.2%

" =5k AIREsT 44 47 48 139 | 6.8%
= ST himEsE 40 37 0 77 | -7.5%
;E =5t AUBCSD 37 44 44 125 1 18.9%
ST AII=ERT 37 36 16 89 [ -27%
Emm BEUMES 37 32 29 98 I -13.5%
=Emm BIHES 31 30 0 61 l -3.2%
E@mm AIIEXEF 24 0 0 24 [T -100.0%
sim AIPLITEH 23 21 0 44 | -8.7%
=@ AIIBEBRLIE 21 22 15 58 | 4.8%
Emm EmEmAEsST 21 15 0 36 O -28.6%
=mm BEuHtsL 17 15 0 32 | -11.8%

BEm MIUREST 0 36 26 62 NA
RER HMEIEARES 92 95 99 286 I 3.3%
= B AUmEEL 47 46 41 134 f -2.1%
= BT AIIBERE 44 50 51 145 ] 13.6%
5 Sikmh IUI=ERE 39 34 36 109 i -12.8%
S AIPILTE 8 25 0 33
SiEm FUPLLE 43 45 41 129 [ 47%
RER BURESL 28 27 26 81 i -3.6%
=Emm BuEmsL 22 24 24 70 | 9.1%
RER BEIELSE 18 12 17 47 O -33.3%
ST AIIESF 15 15 12 42 0.0%
=mm EizdtfIET 15 14 13 42 | -6.7%
St FIIEERT 15 9 11 350 [ -40.0%
Bk B EHRE 14 14 9 37 0.0%
E2xm BEuEssL 14 14 14 42 0.0%
= =5k BEUR#BET 14 12 14 40 I -14.3%
a8 Emm AIES 13 15 14 42 i 15.4%
=/mm BuETEL 13 15 14 42 ] 15.4%
Emm AIELUSF 13 14 13 40 | 77%
Sigm AIIBERD 13 14 11 38 | 77%
Emm BUEESE 13 13 13 39 0.0%
=mm BugxEL 13 11 14 38 0 -15.4%
swm HIUI=—RERE 12 14 14 40 1 16.7%
s BuMELEL 12 13 15 40 I 8.3%
sim BEuBEWLEL 12 13 14 39 | 8.3%
REHE AIEHTE 12 12 11 35 0.0%
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BREE
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E¥$Sl¥EEIJ| FEE%FE|

| B=AR | =
(A)

(B)

=REIEE=(B-A)/A

=5% AuAFEsl 84 65 60 209 O -22.6%
it EEES L 81 86 105 272 | 6.2%
i &8 EvePET 27 28 32 87 | 3.7%
TtER BEUTESE 16 20 22 58 1 25.0%
EFEE BUSRERNER 13 32 21 66 B 1h6.2%
tE% e lLELE 76 51 53 180 1 -329%
B | pmm @EucEsT 60 61 38 159 ] 1.7%
;; Exk BEUERIRER 53 69 78 200 1 30.2%
i £P98 EvefET 30 30 35 95 0.0%
B wwek BT EESKE 29 36 34 99 1] 24.1%
it BETINERL 22 16 21 59| [] -27.3%
(EIE | £8% EuitEs L 21 27 26 A 28.6%
- T TeEi: EitEs L 72 75 71 218 B 4.2%
T | =En RuaEST 48 39 46 133| I -188%
é TtER BEUTESE 26 27 34 87 | 3.8%
. EFRE BUSRERER 20 17 36 73 [l -15.0%
@ | EEn EURLIE 17 13 14 44| ] -23.5%
tE% BitEsm 247 245 262 754 f -0.8%
EEn% BUEFESHE 218 205 132 555 i -6.0%
FHg BEUSEASH 64 66 69 199 | 3.1%
TR FATIMNAES D 58 98 0 156 F1l 69.0%
tE% AIDEEST 54 46 0 100 i -14.8%
[ wowek BETDEEESKE 49 35 55 139 1[I -28.6%
= =58 AAUAREST 41 44 17 102 | 7.3%
g it EBIXERL 34 31 36 101 | -8.8%
1 1% EUSEsT 30 40 0 70 D 33.3%
B £P98x ESPIET 28 33 31 92 1] 17.9%
=wi BEIRINEK 28 27 0 55 | -3.6%
itEn ETTESP 21 37 42 100 ] 762%
itEr EtESE 21 17 24 62 0 -19.0%
&R BumFtE 1 3 3 7 ~200.0%
=5 BEvALTH 0 7 0 7 NA
o EEE AULRST 129 137 95 361 | 6.2%
= | wEE ADsEsT 55 64 0 119 0 16.4%
2 Exik EusSFEfan 22 32 33 87 Il 455%
tER BEUEEST 17 19 11 47 | 11.8%
" TEE B e 91 90 100 281 [ -11%
# &8 EuemET 30 29 33 92 | -3.3%
i =Emn FEUERERER 29 26 35 90 | -10.3%
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BHEE=A"™

ﬁmﬁzu|ﬁﬁmﬁ| BREH |E“fA);§Q|ETB);§“ %—A§i|$$ﬁ§i| R
oo s BEIDEEEKE 64 69 71 204 | 7.8%
CER BEUTESE 29 65 71 165 b 1241%
&% AuUNgEsTD 250 279 0 529 I 116%
EFER BUERSH 70 70 36 176 0.0%
s BEILEEEKE 62 68 72 202 | 9.7%
tER TERLEID 57 37 18 112| [ -35.1%
TR EERL 42 23 31 9% | [] -45.2%
£P98 EuSFET 36 33 63 132 I -8.3%
= EEk% BEIHINEK 34 35 0 69 | 2.9%
i FHg BEUBAST 33 64 62 159 ] 93.9%
B Exn BEUBALTS 31 29 38 98 | -6.5%
Tt BETtESE 30 33 37 100 | 10.0%
tER BuTESTP 25 40 47 112 I 600%
=Ex% AUBLCED 15 0 33 48 1 -100.0%
X% BRuUBEsSD 10 14 0 24 [] 40.0%
TR BAIIRgE e 2 5 7 14 B 150.0%
EE% AUARESLT 0 28 27 55 NA
B BILw e KE 25 40 65 130 L1 600%
g M EuereT 21 75 63 164
- =Ek% BUAMINEK 20 20 0 40 0.0%
B8 BEuEEST 18 19 0 37 | 5.6%
N e  BEILE BB KE 94 101 104 299 | 7.4%
B8 BEuEEST 19 19 0 38 0.0%
e | 2R AYARSL 12 22 0 34 I | 833%
ELRg - -
tER AuNEsSTD 4 8 0 12 F 1100.0%
zaeng =5k AUARSL 30 34 40 104 I 133%
JtER: AUNESTD 105 95 0 200 | -9.5%
= it BuEES T 68 64 75 207 i -5.9%
12 Exi AUAFEST 42 44 46 132 | 4.8%
55 £P98 Eu£FIET 30 33 33 9% | 10.0%
=5 BUBLITE 20 18 34 72 [ -10.0%
EEE HUSEFENER 17 29 23 69 1 706%
JtH#E ENitEs L 125 115 122 362 I -8.0%
s EIDEEEKE 63 63 68 194 0.0%
2% BEuSMEL 61 58 62 181 i -4.9%
g EE RS 58 59 o 17| i 1.7%
15 =58 AAUAREST 33 39 38 110 i 18.2%
=EEE BEuUERIENER 13 30 21 64 F 1308%
tER BErtERL 12 15 11 38 1 25.0%
=H% BUBLIE 0 6 8 14 NA
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BHEE=A"™
=EIBE=(B-A)/A

| %?A))\ﬂ = AN %—A;a| s-azzsa|

E¥$ﬂ¥E3U| FﬁEﬂ%Fﬁ| BRETE =

- itEE DSEST 59 68 0 127 _[] 15.3%
=S AUAERST 39 18 0 571 [ -53.8%

P98 B ePIEL 34 28 32 9 [ -17.6%

e =Rl AUARST 32 40 0 72 1 25.0%
& itEk% BEUEESP 22 29 21 72 K 31.8%

& ToER TtERLEETIR 22 19 33 74 0 -13.6%

B =Exk BEUEHIRER 17 37 37 91 B 1176%

B | msmm AuBCST 14 8 22 4| -42.9%

tE% AIDEEST 13 16 0 29 1 23.1%

semyg | oBR EUTESE 74 75 70 219 I 14%
S| s AIDBEST 43 29 0 721 [ -32.6%
HiEtE | 1oE% AuNAsD 20 42 0 62] ©__11100%
tE% BlitEse 17 25 26 68 LT 471%

=k BEuUERENER 13 11 12 36 I -15.4%

= tER BEuEEST 13 8 7 28| [ -38.5%

] Tk BEIDEMESEKE 11 7 17 35| [ -36.4%

=5% EUBLIA 9 10 8 27 I 11.1%

2% EuSPET 9 7 15 31 O -22.2%
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(&7-1) 1052 FE=HEHRERNRBIBEEARN)

EAB(A) | BZBEAR(B) St EVN

BERlgapl
1t B 1,025 1,168 1,296 |:| 14.0%
AL 2k 1,132 1,257 1,510 B 11.0%
L T8 100 76 126 | -24.0%
TR AR 119 132 214 [ 10.9%
EEE gt 3,706 3,657 3,942 I -1.3%
RETE 824 875 876 (] 6.2%
e 67 56 71 [ | -16.4%
BmE 259 317 376 C 22.4%
BiE 5,009 4,791 4,540 O -4.4%
BifTEf 121 168 121 38.8%
ERERIRY 150 147 134 I -2.0%
BB 632 701 913 | 10.9%
EEE 965 855 951 o -11.4%
SHIREE 69 90 89 E 30.4%
SEERE 1,659 1,671 1,858 | 0.7%
HEEAE 128 138 93 Bl 7.8%
EEES 189 217 176 B | 14.8%
st 16,154 16,316 17,286 [ 1.0%

(&7-2) 1052 FEEt @B HEBRIREBMEEAZ(N)

EAR(A) | BZEEAR(B) E—BEAH™

R4 R

g 433 457 469 (1] 5.5%
B DM AT 558 576 727 1] 3.2%
{EL%# 21 15 19 | -28.6%
TOREAFRERES 35 44 82 B 1 257%
[EESS S 1,999 1,838 1,792 [ -8.1%
ARETRE 456 440 340 0 -3.5%
Bmif 53 46 82 (. -13.2%
BIREE 2,556 2,444 2,213 O -4.4%
g 68 69 60 [ 1.5%
EREHE 71 111 97
Bi%IR 285 234 370 [ -17.9%
EE8 391 357 346 1 -8.7%
INIRER 7 9 9 B 1 286%
TEBRE 1,078 1,171 1,268 Kl 8.6%
e 99 106 58 [ 7.1%
b 137 140 117 I 2.2%
H 8,247 8,057 8,049 l -2.3%
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1058 EE BE_HEESAH
EHRIEER =ZIBE=(B-A)/A
e 452 567 621 B | 254%
P 326 384 492 [ 17.8%
BT 57 36 81 [ | -36.8%
TRER R SRR 61 49 87 [l -19.7%
2 A S I B 1,037 1,183 1,369 [ 14.1%
BEtEE 202 233 278 [ 15.3%
FET 67 56 71 u -16.4%
BR 111 139 168 B | 252%
BB 1,307 1,216 1,157 O -7.0%
117 B¥ 53 78 61 B A%
ERERIE 46 36 37 [ | -21.7%
BisE 174 275 310
EEE 290 297 328 I 24%
WNIRSE 46 69 72 B 50.0%
S SERE A 327 255 322 | -22.0%
RN 29 32 35 [ 10.3%
HiEE 32 38 33 [ 18.8%

wE 4,617 4,943 5,522 1 7.1%

(&7-4) 10582 FEEaitBESRHRBRIREREE ARB(N)

1058 & e _ SN
B RIER =B | b B £BIEE=(B-A)/A
MR B 140 144 206 | 2.9%
B A 231 277 271 D 19.9%
{ET % 22 25 26 D 13.6%
AR 11 20 31 T sis%
BEESHEE 539 511 613 ] -5.2%
RETEE 166 202 258 D 21.7%
BmE 95 132 126 D 38.9%
EBNREE 1,106 1,064 1,103 ] -3.8%
B 0 21 0 NA
EpreTE 33 0 01 T 1000%
B 132 143 186 D 8.3%
EEH 269 184 259 Il -31.6%
PAIL 16 12 8 D -25.0%
SEERE 229 214 226 D -6.6%
HiE%8 20 39 26

e 3,009 2,988 3,339 f -0.7%
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(5&7-5) 1052 FEE MBS HBBARBHMEEAZ(N)

E_BEAZ(B)

BRIER
&) i B 17 20 20 17.6%
+ kAR SR 12 19 14 58.3%
T HEHEID R 131 125 168 -4.6%
B HREE 40 67 67 67.5%
EE 41 49 47 19.5%
BEEE 15 17 18 13.3%
LR B 25 31 42 24.0%
T 281 328 376 16.7%

+ Rt S P RERSSENERRBH ZERS 6

(&7-6) 1052 E [#imE] SHHRETEEABN)

B_HEE=A"™

B ) A BEAH(B) PERY | zmgE--A)A
=i/ 54 55 30 139 | 19%
#ribm 202 245 275 722 [1213%
HE 103 118 98 319 [l 14.6%
T 48 39 66 153 ] -18.8%
Ehm 219 259 289 767 []183%
L% 184 243 259 686 [ B21%
R % 37 42 53 132 [l 135%
EH 12 23 20 55 [ 917%
fres 20 13 26 59 || -35.0%
B 31 59 74 164 [ 90.3%
ST 77 65 94 236 || -15.6%
R 12 7 12 31 L] -417%
HE% 26 0 0 26| | -100.0%
PE 1,025 1,168 1,296 3489 || 14.0%
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(R7-7) 1058FE [ OHEME ] SHRHREESEEAZN)

] BIBEABG) | E—BEAM | meam | S BOS
=1t 66 34 68 168 [ | -48.5%
¥t 118 153 167 438 El 297%
HE 289 296 370 955 | 2.4%
G 56 45 54 155 O -19.6%
T84 29 23 31 83 O -20.7%
EES 8 9 14 31 1 12.5%
=L hi] 247 284 361 892 b 15.0%
2168 49 63 97 209 El 28.6%
EME% 22 28 20 70 Bl 27.3%
E 10 23 2 55
Ermmh 78 89 66 233 f 14.1%
=M 99 116 114 329 1 17.2%
R ER 4% 44 49 69 162 1] 11.4%
HE% 0 25 37 62 NA
TEER 17 20 20 57 b 17.6%
o 1,132 1,257 1,510 3,899 1) 11.0%

(&7-8) 10582FEF [{tT1% ] SH/RHRETBEAZ(N)

R BEAMA) | BTEEANG) | B-mEAH gy | o e=AR
=E2i|E=(B-A)/A
B 21 15 19 55 T -28.6%
=55 3 36 81 151 T 59%
ik 23 0 0 23] -100.0%
BiET 11 12 13 38 F1273%
Rk 11 11 13 3 0.0%
e 100 76 126 302 T -24.0%

(&R7-9) 1058 FE [ ABERHEE ) SRHEREHLEEABN)

R BCEEABGB) | E-BEAm BE@ %%Faﬁjéﬁi .
=it 22 28 57 107 T 27.3%
it 13 16 25 54 T 251%
=55 61 29 87 197 [ 19.7%
==t 6 10 1 30 O 86.7%
BiET 5 10 17 32 = 1000%
Tk 12 19 1 25 . 1583%
=t 119 132 214 465 T 109%
_9] -
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(F710) 10-54 E (BERERR] EBRUIEE B
wow | @smeame | soesine | m-seam | ossem | JUEECAL
BEm 137 96 156 389 [ | -299%
=1t 390 255 217 862 [ ] -346%
¥t 467 424 288 1,179 b -9.2%
T 662 672 594 1,928 | 15%
H17Th 93 139 159 391 T 495%
8% 138 160 204 502 [ 15.9%
EE3S 140 171 185 496 1 221%
L hi] 315 360 399 1,074 [ 143%
168 273 340 389 1,002 []245%
R IR A% 182 196 281 659 Il 77%
EME% 127 116 115 358 l -87%
EEMD 12 14 7 33 [ 16.7%
IR 49 0 0 49 | | -100.0%
=r/m 150 161 214 525 I 73%
SHEm 261 257 277 795 | -15%
B ER R4 67 79 115 261 [l 17.9%
HE % 112 92 174 378 [l -17.9%
TEEH 69 66 82 217 | -43%
ER% 48 38 56 142 [1 -20.8%
ik 14 21 30 65 [ 50.0%
5 3,706 3,657 3,942 11,305 P-1.3%

(&7-11) 1052 % E [R5t8] SHHREETEEABN)

BHE | BSEEANA) | BOBEANG) | B-mEAH gy | o e=AR
=E2i|E=(B-A)/A
=it 178 162 124 464 T -9.0%
it 175 153 160 288 T 126%
HED 80 30 27 197 ET 125%
e 23 3 29 87
=55 77 58 86 21 [ 247%
ik 125 175 192 292 B 400%
e 12 18 13 25 I pso%
=5% 0 50 47 97 NA
=T 81 66 150 297 [ 185%
Sifh 71 68 48 187 E -4.2%
4zt 824 875 876 2,575 T 62%
_92-

Copyright © 2017 TWAEA. All rights reserved.



BERBRESEFH

Recruitment Strategy

HEEA S EFERIGTE

Taiwan Assessment and Evaluation Association

(&7-12) 10525 E (2] SRHREESSEEARN)

B soseame | m-msam | omsem | SRRECAN
L] 44 37 38 119 [l -15.9%
&/ (L5 23 19 33 75 [ . -17.4%

I 67 56 71 194 [l -16.4%

(&7-13) 10525 E [Emif] SHRHREESEEAZN)

B R BEAMA) | BoEEABB) A gy | o= AR
=E2i|E=(B-A)/A
Higt 13 16 38 67 E 231%
ED 29 18 30 77 T 37.9%
=0mh 84 92 125 301 [] 9.5%
A fute 27 24 22 73 E -11.1%
EMER 0 23 21 44 NA
T 27 55 52 136
=rMm 31 41 34 106 D 32.3%
BiE® 22 20 38 80 0 91%
REk 15 16 0 31 q 6.7%
B % 11 12 14 37 D 9.1%
az 259 317 376 952 I 224%

(&7-14) 10525 E [Eikf ] SHRHREESEEABN)

B R BEAMA) | BTEEANG) | B-mEAH gy | o e=AR
ZE2IEE=(B-A)/A
HfEm 19 20 0 39 [] 5.3%
=1t 937 882 627 2,446 H -5.9%
Fribm 581 482 536 1,599 D -17.0%
thEm 696 681 669 2,046 | -2.2%
i 187 194 175 556 I 3.7%
FAT % 122 155 171 448 D 27.0%
BER 180 160 112 452 D -11.1%
=0ih 991 923 859 2,773 D -6.9%
At 49 67 100 216 I::' 36.7%
[EaRit 47 34 0 81 D -27.7%
EMEL 40 32 86 158 D -20.0%
2&m 85 97 98 280 D 14.1%
25% 26 28 33 87 [] 7.7%
=M 303 268 266 837 D -11.6%
Sl 545 525 525 1,595 | -3.7%
RE#% 147 146 181 474 [ -0.7%
BEEE% 14 30 35 79 - 114.3%
T 40 67 67 174 . 6/5%
oS 5,009 4,791 4,540 14,340 [ -4.4%
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(&7-15) 1052 E (2118 ] SR REEEEAZN)

Bl | S=BEARA) | BZBEAR(B) E—BEAH | BERE

B_HEE=A"™
Z=REIBE=(B-A)/A

#ibm 24 20 9 53 D | -16.7%
B 44 49 51 144 o 114%
Eogmh 53 78 61 192
Er/h 0 21 0 21 NA
BT 0 0 0 0 NA

s 121 168 121 410 . 388%

(3£7-16) 1058FE (XS] SRHRERZEEARN)

BHEE=A"™

BxmAl BEB4EAH(B) B—EBEAH BahEg =B (BA)A
BiEmh 0 18 36 54 NA

#dbts 34 28 61 123 [l -17.6%
B 37 65 0 102 E757%
EES 6 7 0 13 [ 16.7%
L8 40 29 37 106 [ -275%
=5 9 0 0 9 I | -100.0%
Emmh 24 0 0 24 I | -100.0%
B 150 147 134 431 [ -20%

(&7-17) 10525 E [ERF ] SHMHREEEEARN)

B_HEE=A"™

R Bl BEABA) | BZBEAHB) B—BEAY BhEg E£REE-(B-A/A
=it 123 68 88 279 L -447%
#dbms 30 31 56 117 | 3.3%
HhEm 119 115 195 429 ] -3.4%
M 13 20 31 64 [ 1538%
ELah] 54 133 144 331
LR 107 142 166 415 Fl 327%
EM% 13 0 0 13 | | -100.0%
=5 19 10 13 42 L -474%
Er/h 28 44 51 123 I 1571%
Sith 68 72 103 243 | 5.9%
R 17 17 19 53 0.0%
TEE R 12 12 14 38 0.0%
EL 3 17 13 33 63 Il -235%
SP9% 12 24 0 36 [ 100/0%
B 632 701 913 2,246 I 109%
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(&7-18) 10525 E [ESH )] SHRHRETEEABN)

=T Hs=

B4Rl E_BEAHGB) | == E?L%;E]:(_Bi%A
E I 38 56 35 129
#ibmh 160 136 157 453 [ ]-15.0%
HE ™ 107 120 117 344 [121%
U] 28 19 15 62 [ 1-321%
T84 58 26 22 106 -55.2%
EET 70 54 19 143 [ 1-229%
Emh 154 187 190 531 £21.4%
1554 66 56 91 213 [1-152%
R 0 0 28 28 NA

=5 18 6 12 36 | -66.7%
B 97 64 66 227 [ 1-340%
S 132 100 143 375 [ 1-242%
FRE 54 22 14 38 74 L 1-364%
Tt 15 17 18 50 [13.3%

st 965 855 951 2,771 [1-11.4%

(F£7-19) 1052 FE [MREF] SHRHEEIHEEAZ(A)

BBl | BEBEANA) | BIBEANB) | B BEAR SRR GAYA
itk 46 69 72 187
= 16 12 8 36 [ e -25.0%
HEH% 7 9 9 25 i 28.6%
w5 69 90 89 248

(37-20) 1052 E [EERAE] S/HRESEEAZN)

=T E T

R EABA) | BOBEABG) | B-BEAH %Tfmm?é?@iff \
HEEmh 11 15 14 40 I:l 36.4%
=1t 482 497 505 1,484 | 3.1%
Frdbmh 303 327 409 1,039 1 7.9%
MR 206 212 199 617 | 2.9%
I 64 95 96 255 ] 484%
1% 12 25 45 82 . 108.3%
eSS 66 36 62 164 | -455%
=mh 198 144 162 504 I:l -27.3%
A% 63 75 98 236 L 19.0%
=&xm 56 75 67 198 L | 339%
=rMm 26 23 22 71 |:| -11.5%
ST 114 92 109 315 D -19.3%
BB % 33 24 28 85 I:l -27.3%
=R 25 31 42 98 El 24.0%

ms 1,659 1,671 1,858 5,188 r 0.7%
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(&7-21) 10525 E [%EE] SHRHRETEEABN)

BHEl | BEBEAMA) | BIBEANG) | A—BEAR | meam | S BOS
s 71 69 58 198 [] -2.8%
HET 28 37 0 65 L 32.1%
B 29 32 35 9 B 10.3%

B 128 138 93 359 BT 7.8%

(&7-22) 10525 [HEE] SHRHRETEEABN)

BBl | BEBEANA) | BIBLAUG) | A-BEAR meam | S BT
=it 44 44 34 122 0.0%
#dbms 56 64 44 164 Kl 14.3%
HES 37 32 39 108 B -13.5%
B 32 38 33 103 Bl 18.8%
ST 20 39 26 85 L 95.0%
B 189 217 176 582 T 148%

= MREEFHTESPRETSENERRSER
(&7-23) 1052 FEHitEEHRERNRBEHERRZR20RZEE AR(A)

B | ek BREH o i LSV C EET ! o
i s B FAVE i = 88 106 126 320 | 20.5%
it HU=EET 79 100 128 307 |l 26.6%
HET B dtRAMERERET 53 63 62 178 I 18.9%
W BuFTe L 48 39 66 153 | | -18.8%
HEm FAIXEED 37 32 36 105| | -13.5%

% #ibh MEEAPESS 35 27 0 62| |l -22.9%

L HEE BEuERST 26 0 0 26 || -100.0%

B | =im muAEel 25 55 30 110 ] 1200%
Bt muAULTE 17 0 0 17 || -100.0%
HEH EuEEST 13 0 0 13 | -100.0%
=im HumEsT 12 0 0 122 ] -100.0%
HEmH HEHRE S 0 23 0 23 NA
b HuEESL 0 12 21 33 NA
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BoAM|EoA| L

BHEE=A"™

E¥$4¥EEIJ| ﬁﬁm,%ﬁa| BREE ) (6) —A§i| 55254 £ EEE-(B.A)/A
HhETH HEHIHES S 71 56 50 177 | | -21.1%
¥t AIKEST 56 45 54 155 | | -19.6%
it muFEsEL 55 62 73 190 | 12.7%
=t/ HuAkZsL 54 34 68 156 | [l -37.0%
HEH MEMEESE 50 50 106 206 0.0%
HEm FIIXFIHE 49 50 52 151 ] 2.0%
ik muELSS 32 42 55 129 1] 313%
B | st AUEETE 31 23 39 93| | -25.8%
;; HETS AIANTE 30 11 16 57| 63.3%
i HEF BEIIERKHBRERL 29 35 43 107 I 20.7%
B % AURHFST 29 23 31 83| | -20.7%
HhEH MEHAESSD 22 28 33 83 0 27.3%
HET RIS 20 23 24 67 | 15.0%
HEH MEmEES 18 26 18 62 b 44 4%
=it S uBMEEeSRFE 12 0 0 12 || -100.0%

b =811 0 26 0 26 NA

BEE% BEUERSL 0 25 37 62 NA

HET BEIEEILERDR 0 17 28 45 NA
I8 | #kEm BEIERAMERERL 21 15 19 55 1 -28.6%
tAERE|] =itF HhuUAZSL 22 28 57 107 [ 27.3%
FH | s mEEsL 13 16 25 s4( 1 23.1%
HET HETBEST 269 349 262 gso[ [ 29.7%
b FAIDCESEEEER 130 103 87 320 | -20.8%
=it HuEMEE 102 87 141 330 | -14.7%
wibmh AUEEST 102 73 50 225 [l -28.4%
ES sl sAVENIIE 5] 96 82 0 178 | | -14.6%
Wi Mu==@L 90 74 72 236 | -17.8%
HEiem BEuEEET 89 48 93 230 | [ -46.1%
= =i AT EBEEBER 83 62 44 189 | | -25.3%
E HER HEUBRRSH 72 64 117 253 | | -11.1%
iz hEH MEHAFST 50 82 84 216 [] 64.0%
g HEm RIIXFELR 49 48 48 145 | | -2.0%
B | 2ith RUBESPHEESR 48 0 16 64 |1 -100.0%
B | wEs EmmEeT 48 0 0 48 1 -100.0%
M FrEss 46 72 75 193 B 56.5%
hEm BEMTIESE 46 37 48 131 | -19.6%
wrt BEuFTea 44 69 82 195 | [ 56.8%
HEH MEmHESE 43 48 41 132 | 11.6%
HiEm RAIINERE 36 29 38 103 | | -19.4%
B BEUEESE 36 28 57 121 | -22.2%
¥dbh mInRKE T 35 39 38 112 | 11.4%
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i AIIEEE T 152 132 139 423 | -13.2%
=it IS PEBEBER 62 52 27 141 | -16.1%
Bt | FAIIRES PEBER 48 49 21 118 | | 2.1%
HhET HEHEESE 44 50 0 94 | 13.6%
o HEm HEGRESS 36 40 27 103 | 11.1%
2| =hm AuEbED 26 28 20 74| | 7.7%
ﬁ Bk HUAZRST 26 24 56 106 | | -7.7%
1% AUIERST 23 35 29 87 b 52.2%
Wit HUBRTH 12 11 21 44 | -8.3%
wibmh AUBEID 11 10 0 21| | -9.1%
=i/ AEIST 9 9 0 18 0.0%
=4 SIEMATHBRAGESRTE 7 0 0 7; -100.0%
a HET EukEEsTD 29 18 30 771 1 -37.9%
@ Higm BEUERSESSE 13 16 38 67 ] 23.1%
& T EUERESE 11 12 14 37| | 9.1%
Eibth AUSCHEEEBER 400 390 284 1,074 ! -2.5%
=t AUFESPEBER 220 230 133 583 | 4.5%
HEm FIIXFIE 201 190 183 574 | -5.5%
¥t AN ESD 163 171 158 492 | 4.9%
HhEH MEHRZESSE 137 153 157 447 | 11.7%
=it AIRIEE 133 175 127 435 1] 31.6%
B HhEHBESTD 103 91 87 281 | -11.7%
#wibm FAIIBERELE 80 40 51 171 | [ -50.0%
. it FIIBARE 75 105 133 313 [ 40.0%
Eéé =it TSR 71 44 a7 162| [1 -38.0%
- it FAURRRE 68 0 0 68 || -100.0%
¥ AURZFST 59 72 87 218 | 22.0%
b AIHEWIR 57 47 70 174 | | -17.5%
it FAIIBEIR 54 53 92 199 | | -1.9%
#ibm FAIIEE T 51 39 30 120 | |l -23.5%
Wbt MIrkKEL 50 51 47 148 i 2.0%
it FAICESEEEER 50 46 43 139 I -8.0%
hEm FIIRINIE 49 47 29 125 | -4.1%
=it AUBERS 49 0 0 49 (| -100.0%
8% A IEsd 45 83 84 212 Bl 84.4%
- HEm HEDREST 44 49 51 144 _I_ 11.4%
it A IERIE 24 20 9 531 |l -16.7%
% HEH MEmEZESE 37 45 0 82 U 21.6%
= it FIBEEST 34 28 19 81| | -17.6%
= HEH MEmARFEF 0 20 0 20 NA
B | 2edm AtERE 0 18 36 54 NA
B | i AIECEE 0 0 42 42 NA
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MEm HEMmEFEE 50 49 49 148 t -2.0%
Edbth ARSI 34 32 59 125 | | -5.9%
=it humEsL 33 0 0 33| | -100.0%
WEm BRI A ERERET 28 21 41 9| | -25.0%
HEH EifEEST 20 23 31 74 | 15.0%
o E Sl eAvE /NI 19 0 0 19| | -100.0%
Z HES RIS 17 0 0 17 [ -100.0%
55 it HuHES L 16 11 27 54| [l -31.3%
sibm AURBELR 14 20 29 63| [ 42.9%
Bt ArHEEL 14 16 7 370 | 14.3%
ESITE NvE S In-tes 13 20 22 55| [l 53.8%
mym | EMFHTSL 13 20 31 64| [l 53.8%
=it/ EEMAIIHNEESHFE 10 0 0 10| | -100.0%
WEH EHERTERIK 4 22 74 100
HET HETATET 46 48 45 139 | 43%
it HauFdts T 35 29 33 97| | -17.1%
W% AIABRST 31 26 22 79| | -16.1%
T AAUINESD 28 19 15 62| [l -32.1%
YR AUERST 27 0 0 27 ] -100.0%
it HuRUSSD 25 23 29 77| | -8.0%
it MEEADESD 25 0 0 25 (| -100.0%
HEH HEHREBSSP 23 27 42 92| | 17.4%
_ HET BRI EEEZT 19 12 30 61| [ -36.8%
2| gEs EEEss 19 0 0 19 [ -100.0%
g | Tl HIEEEL 18 23 27 68| I 27.8%
=ith HUAZEL 16 56 35 107| B 250.0%
b | FIIRKE T 16 16 29 61 0.0%
Eitm muRALTE 16 0 0 16| | -100.0%
i AIIBRIE 16 0 0 16| | -100.0%
b FAIEXE T 15 24 22 61| [ 60.0%
b HUBERTE 10 10 17 37 0.0%
=it/ EdbmARMGES KPS 6 0 0 6 | -100.0%
HET T ITE 0 33 0 33 NA
it FUBETHR 0 11 0 11 NA
miggE | 2w EUBERRS 7 9 9 5] 1 28.6%
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